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ARTICLES OF AGREEMENT
PREAMBLE
This Agreement is entered into this 7th day 
of September, 1980, by and between the 
Board of School Commissioners of the City of Indianapolis, Indiana, hereinafter called 
the “Board”, and the Indianapolis Educa­
tion Association, hereinafter called the 
“Association”.
ARTICLE I 
RECOGNITION
Section 1: The Board recognizes the Associ­
ation as the sole and exclusive bargaining 
representative for all licensed contractual 
employees of the Board with respect to sala­ries and other conditions of employment, ex­cept employees in the following classifica­
tions (hereinafter, the “Negotiating Unit”):
Superintendent, Associate Superintehdent, 
Assistant Superintendent, Assistant to the Su­perintendent, Administrative Assistant, 
Director of Instruction, Principal, Vice Prin­
cipal, Supervisor, Assistant Principal, Con­
sultant, Elementary and Personnel Coordi­nators, High School Evening School Direc­tor, High School Media Director, Athletic Director, Director of Guidance, Dean, Assist­
ant Dean, Department Head.
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Section 2: This recognition shall continue 
until successfully challenged by members of the Negotiating Unit under provisions of In­
diana Public Law 217, and rules and regula­
tions of the Indiana Education Employment 
Relations Board.
Section 3: The term “teacher” , when here­
inafter used, shall refer to every employee in 
the above defined Negotiating Unit.
ARTICLE II 
BOARD RIGHTS
The Association recognizes that the Board 
has the responsibility and authority to manage and direct, in behalf of the public, 
all operations and activities of the school corporation both to the fullest extent autho­rized by law and in any manner or decision 
it shall deem appropriate limited only by 
that which is inconsistent with law or viola­
tive of the provisions of the Agreement.
ARTICLE III
ASSOCIATION AND TEACHER RIGHTS
Section 1: Every member of the Nego­tiating Unit shall have the right to organize, join and support the Association for the pur­pose of engaging in bargaining and other 
lawful concerted activities for mutual aid 
and protection. The Board will not directly 
or indirectly discourage, deprive, or coerce any teacher in the enjoyment of any legal,
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constitutional or contractual rights; and will 
not discriminate against any teacher with 
respect to hours, wages, or any terms or con­
ditions of employment by reason of his Asso­
ciation activities or professional member­
ship, bargaining, or utilization of the griev­
ance procedure.
Section 2: Nothing contained herein shall
be construed to deny or restrict to any 
teacher rights he may have under the Indiana 
General School Laws, Federal Laws and the 
regulations enacted by the General Commis­sion of the Indiana Department of Public In­
struction.
Section 3: The selection of Association rep­
resentatives within any building shall be the 
unrestricted right and responsibility of the Association.
Section 4: The Association shall have the 
right to use appropriate meeting places in 
school buildings at reasonable times upon 
reasonable advance notice when such spaces are available. When possible, at least two (2) school days advance notice will be given. Any added costs over and above the normal operational costs of the building will be 
borne by the Association. No charge will be 
made for the Association’s use of school 
rooms immediately before the beginning of 
the school day nor following the end of the school day and before 6:00 p.m. At schools where there is no custodian or night watch­
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man on duty, the time of 4:45 p.m. will ap­
ply rather than 6:00 p.m.
Section 5: The Association shall have the 
right to use school facilities and equipment 
including typewriters, mimeograph and/or 
spirit duplicating machines, calculating ma­
chines and audiovisual equipment whenever 
such equipment is not otherwise in use. All 
actual additional costs to the Board for such 
use shall be reimbursed by the Association. The Association will select teachers who are 
competent in the operation of said equip­
ment. No equipment shall be removed from 
the building.
Section 6: The Association shall have the
organizational right to post Association 
materials on teacher bulletin boards and to place Association materials in teacher mail­
boxes. Duly authorized Association repre­
sentatives in each building shall be respon­sible for approval of Association materials 
to be distributed. Other organizations which have demonstrated their representation of 
teachers in the system by submitting to the 
Board a list of members in at least six (6) buildings and totaling at least three percent (3%) of the members of the Negotiating Unit 
may be permitted to post materials which do 
not restrict the functioning of the Associa­tion as the exclusive bargaining representa­
tive. The Board shall inform the Association of the name of each such other organization no less than two weeks after receiving the list
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of members from the organization and shall 
make a copy of such list available for in­
spection by the Association. The above stipu­
lations shall not apply to specific subject 
area organizations if said organizations are 
not involved in, nor do not purport to be in­
volved in, the representation of teachers in 
bargaining and/or the resolution of griev­
ances. Association representatives shall be 
permitted to make announcements at the 
conclusion of faculty meetings.
Section 7: The President of the Association, 
the UniServ Executive Director, and the Uni- 
Serv Director, and other designated Associa­
tion representatives shall be allowed to visit 
schools for reasons related to Association 
concerns. Upon arrival the school office will 
be notified by the representative of his/her 
presence. Other Association representatives shall be permitted to transact Association 
business on school property before the school day begins, during the lunch period, and after the school day has ended. Every ef­
fort shall be made to conduct Association ac­
tivities without interference with normal 
school operation.
Section 8: The Association shall be fur­
nished on request all regularly prepared in­
formation concerning the financial condi­tion of the school system, including annual financial statement, budgets adopted by the 
Board, and figures relative to the number of
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students and professional staff in the system. 
In addition, the Board will grant reasonable 
requests for any other non-confidential 
available information which may be rele­
vant to negotiations and the Association’s 
representation of teachers. The Board fur­
ther agrees to furnish, at Association ex­
pense, single copies upon request prior to 
printing of any forms required by state agen­
cies such as, but not limited to, the State 
Board of Accounts, the State Department of 
Public Instruction, and the State Board of 
Tax Commissioners.
Section 9: A copy shall be sent to the Asso­ciation of any notice, directive or bulletin 
related to wages, hours and working condi­
tions which is issued to groups of employees 
covered by this Agreement. The Board shall provide, as soon as possible, but not later than November 1 of each year, the Associa­tion with a list of all teachers showing build­
ing assignments.
Section 10: The provisions of the Agree­
ment shall be applied without regard to poli­tical activity, race, creed, religion, color, na­
tional origin, age, sex or marital status.
Section 11: Any teacher who is a member
of the Association, or who has applied for membership, may sign and deliver to the Board, through the IEA office, a form 
authorizing deductions of membership dues 
in the Association, the Indiana State Teach­
10
ers Association and the National Education 
Association. If such authorizations are re­
ceived by the Board on or before the dates 
specified in Column A below the first payroll 
deductions shall occur in the first pay check 
issued after the date specified in Column B 
below, and such deductions shall occur in 
the number of deductions shown in Column 
C on the next page:
A
If R eceived  on  
o r  B efore
B
D e d u c tio n s  B egin  
1st P a y c h e c k  A fte r
c
N u m b e r  of 
D e d u c tio n s
A u g u s t 2 6 S e p te m b e r  4 2 0
O c to b e r  1 O c to b e r  2 0 N u m b e r  o f  p a y s  r e m a in in g
N o v e m b e r  1 N o v e m b e r  2 0 N u m b e r  o f  p a y s  r e m a in in g
D e c e m b e r  1 D e c e m b e r  2 0 N u m b e r  o f  p a y s  r e m a in in g
J a n u a r y  1 J a n u a r y  2 0 N u m b e r  o f  p a y s  r e m a in in g
F e b ru a r y  1 F e b ru a r y  2 0 N u m b e r  o f  p a y s  r e m a in in g
M a r c h  1 M a r c h  2 0 N u m b e r  o f  p a y s  r e m a in in g
A p ril  1 A p ril  2 0 N u m b e r  o f  p a y s  r e m a in in g
M a y  1 M a y  2 0 N u m b e r  o f  p a y s  r e m a in in g
Deductions may be cancelled thirty (30) days after receipt by the IPS payroll depart­
ment of written notice, who shall forward a copy of such notice to the IEA UniServ Exec­
utive Director not more than eight (8) days after its receipt. Deductions shall continue 
from year to year unless cancelled as provid­
ed herein. The Board shall not be liable to 
the Association, the ISTA, or the NEA, for failure to make deductions for dues. In the 
event of any overcharge already remitted to the Association, it shall be the responsibility of the Association alone to adjust the matter with the teacher overcharged. In the event of undercharge the Board shall (after receiving
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written notice of the undercharge from the 
Association office) make a correction during 
the next succeeding pay periods.
Section 12: Payroll deductions are avail­
able for the following:
A. Federal Income Tax
B. State Income Tax
C. Social Security
D. Retirement
E. Group Health, Accident Major Medi­
cal Insurance
F. Group Life Insurance
G. Income Protection - Long Term
Disability
H. Annuities authorized by 5% of the 
unit members
I. Association Dues
J. Credit Union
K. United Way
L. Insurance programs officially en­
dorsed by the Association and autho­rized by 5% of the unit members.
M. U.S. Savings Bonds if authorized by 
two percent (2%) of the unit members.
N. INDY-PAC if authorized by five per­
cent (5%) of the unit members.
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ARTICLE IV
NEGOTIATION PROCEDURES
Section 1: Negotiations of a successor
Agreement shall be conducted under the pro­
visions of Indiana Public Law 217 and the 
rules and regulations adopted by the Indiana Education Employment Relations Board.
Section 2: The Board and the Association
shall seek to reach agreement on a successor 
Agreement as expeditiously as possible.
Section 3: The Board and the Association
recognize their obligation to “bargain col­
lectively” as defined in P.L. 217.
ARTICLE V
PROFESSIONAL GRIEVANCE 
PROCEDURE
Section 1: A claim by a teacher that there
has been a violation, misinterpretation or misapplication of any provision of this 
Agreement may be processed as a grievance 
as hereinafter provided. A claim by a teacher 
that there has been a violation, misinterpre­tation or misapplication of any rule, order or regulation of the Board, rather than the explicit provisions of this Agreement, may 
be processed as a grievance through Step II of the procedure, but may not be submitted to Arbitration.
Section 2: In the event that a teacher be­
lieves there is a basis for a grievance he/she
13
shall first discuss the alleged grievance with 
his/her building principal or immediate su­
pervisor either personally or accompanied 
by an Association representative.
Section 3: If, as a result of the informal dis­
cussion with the building principal or im­
mediate supervisor, a grievance still exists, 
the teacher may invoke the formal grievance 
procedure through the Association on the 
form set forth in annexed Appendix A, 
signed by the grievant, which form shall be 
available from the office of the principal or 
the Association representative in each build­
ing. A copy of the grievance form shall be 
delivered to the principal.
Section 4: STEP I. Within five (5) school 
days of receipt of the grievance, the princi­
pal shall meet with the teacher and an Asso­ciation representative in an effort to resolve 
the grievance. The principal shall indicate his/her disposition of the grievance in writ­
ing within five (5) school days of such meet­ing and shall furnish a copy thereof to the 
teacher, the Association, and the Superin­tendent or his designee.
Section 5: STEP II. If the teacher is not sat­
isfied with the disposition of the grievance, or if no disposition has been sent within five 
(5) school days of the Step I meeting, the Association may appeal the grievance in writing to the Superintendent—such appeal 
to be sent within five (5) school days of its re­
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ceipt of the Step I disposition or within ten 
(10) school days following the expiration of 
the principal’s time limit if no response is 
made within the prescribed time limits. 
Within five (5) school days of his receipt of 
the appeal, the Superintendent or his des­
ignee shall meet with the teacher and the 
Association on the grievance and shall send 
his disposition of the grievance within five 
(5) school days of such meeting to the Asso­
ciation and the grievant(s).
Section 6: If the Association and theteacher are not satisfied with the disposition 
of the grievance by the Superintendent or his 
designee, or if no disposition has been made 
within five (5) school days of such meeting, 
the grievance may be submitted to arbitra­
tion under the rules of the American Arbitra­tion Association which shall act as adminis­
trator of the proceedings. If a demand for ar­
bitration is not filed within thirty (30) days 
of the date of the Step II reply, the grievance shall be deemed withdrawn. If the parties 
cannot agree as to the appointment of an ar­bitrator with five (5) school days of the filing 
of a demand for arbitration, selection shall be made from a list(s) submitted by AAA and 
in accordance with AAA rules. The decision of the arbitrator shall be final and binding 
on both parties.
Neither the Board nor the Association will be permitted to assert in such arbitration
15
proceedings any grounds or evidence not 
previously disclosed in earlier stages of the 
grievances. The arbitrator shall have no 
power to alter, add to, or subtract from the 
terms of this Agreement. However, it is 
mutually agreed that the arbitrator is em­
powered to include in his award such finan­
cial reimbursements as he judges to be pro­
per. Each party shall bear the full costs for its side for the arbitration, and will pay one 
half of the costs for the arbitrator.
Section 7: The time limits provided in this 
Article shall be strictly observed but may be 
extended by written agreement of the par­ties. In the event a grievance is filed after 
May 15 of any year and strict adherence to 
the time limits may result in hardship of any 
party, the Board shall use its best efforts to process such grievance prior to the end of 
the school term or as soon thereafter as possible.
Section 8: Notwithstanding the expiration
of this Agreement, any claim or grievance 
arising thereunder may be processed through the grievance procedure until res­
olution.
Section 9: If, in the judgment of the Asso­
ciation, a grievance affects a group or class of teachers, and two (2) or more teachers who are involved directly petition the Asso­ciation, the Association may submit such grievance in writing to the Superintendent
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or his designee directly and the processing of 
such grievance shall be commenced at Step 
II of the formal grievance procedure.
Section 10: All documents, communica­
tions, and records dealing with the process­
ing of a grievance shall be filed separately 
from the personal files of the participants. 
Any such grievance record shall not be uti­
lized in the promotion process; nor shall it 
be used in any recommendations for job placement.
Section 11: Hearings held under this pro­
cedure shall be conducted at a time and a 
place mutually acceptable to the parties. Every effort will be made to schedule all 
grievance meetings at times which will not 
interfere with the regular work day of the 
teachers involved. If any grievance meeting or hearing is scheduled during the school 
day, any teacher required by either party to participate as a witness and/or grievant, in 
such meeting or hearing shall be released from regular duties without loss of pay. Such 
period should be held to the minimum necessary absence.
Section 12: Any grievance not commencedunder the provisions herein stipulated within 
twenty (20) school days after the grievant 
knew or should have known of the condi­tions upon which such grievance is based shall be null and void.
Section 13: If a grievant fails to appeal a
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decision at any level within the prescribed 
time limits, he shall be deemed to have 
waived his right to further processing of that grievance.
Section 14: If the administrator at any
level fails to respond within the prescribed 
time limits, the grievance may be advanced to the next step of the procedure. Such action 
must be taken within ten (10) school days 
following the expiration of the administra­tor’s time limit.
Section 15: A teacher may initiate a griev­
ance which results from the actions of any 
authority higher than the administrators de­
scribed in Section 4 (Step I) above, at Step II 
of the grievance procedure. Such initiation 
shall be through the Association as outlined in Section 5 above.
ARTICLE VI
EDUCATIONAL ATMOSPHERE
Section 1: Class Size. The size of each self- 
contained elementary (K-6) class shall be 
limited as follows: Kindergarten—whenever 
the number of pupils assigned to a Kinder­garten class exceeds thirty (30), and when­
ever Grades 1 to 6 inclusive exceeds thirty- three (33) in a self-contained elementary (1-6) classroom, a classroom assistant shall be provided during the period when the 
number of pupils in the classroom exceeds the stated number. The above limits do not
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apply to traditionally large classes such as 
music and physical education, but the Board 
will work to prevent overcrowding of such 
classes. This provision for a classroom assist­
ant shall be mandatory on the Board.
The Board agrees to comply with the In­diana Department of Public Instruction Rule 
S-l as it relates to special education class size 
and further agrees to be cognizant of the fact that special education classes should be con­
structed so as to permit teachers to deal with 
the exceptionality and individual needs of 
students.
In high school classrooms, teachers’ student 
loads will be governed by North Central 
Association requirements for individual 
teachers, based upon the subject category. 
No high school teacher will exceed the daily pupil limits referred to in 1974 North Cen­tral Association requirements (no more than 
170 daily except in certain activity-type classes such as typewriting, physical educa­
tion and music).
The ratio of junior high school students to 
junior high school classroom teachers shall 
not exceed 28 to 1 on a district-wide basis.
After the first two weeks of any semester no 
class shall have more students assigned than the number of work or teaching stations available unless the teacher has stated in writing his/her acceptance of more than one 
person per station as educationally sound
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and consistent with student safety considera­tions.
Section 2: The teacher’s day shall normally
be from 8:00 a.m. to 3:30 p.m. Slight devia­
tions may be made in order to facilitate sche­
dules as long as a comparable teacher’s day 
is in effect. Teachers required to remain af­
ter the teacher’s regular work day to assume 
bus supervision or other student supervision 
on other than emergency basis and not cov­
ered by Article VII, Section 7 shall be grant­
ed comparable time off as arranged by mu­
tual agreement of the principal and the 
teacher. If an emergency requires a teacher to leave school after his/her last student re­sponsibility, but before the end of the desig­
nated teacher day, that teacher shall be per­mitted to leave at that time upon giving no­
tice to his/her principal or immediate super­visor. Administrators who are contemplating 
major changes in school schedules shall make provision for teacher involvement (in­
cluding that of members of the Association) in the planning process.
Section 3: The normal load for junior high
or special area teachers shall be 280 minutes of teaching or other assignments per day. In addition, junior high or special area teachers 
shall not be normally assigned more than 
twenty (20) minutes of homeroom and/or 
comparable responsibilities. Even in unusual cases, this shall not be more than
20
forty (40) minutes per day without the con­
sent of the teacher.
Section 4: The normal load for a high 
school teacher shall be 280 minutes of teach­
ing or other assignments per day.
Section 5: Except in unusual circumstances 
no teacher (Grades 7 through 12) shall have 
more than three preparations per day unless 
that teacher has accepted such assignment, 
nor shall any teacher (Grades 7 through 12) 
be required to teach more than three (3) 
periods in a row except in the case of double 
period classes when the teacher may have a 
maximum of two double periods assigned in a row.
Section 6: Non-classroom assignments suchas lunch room and other lunch time activi­
ties shall be kept to a minimum. When 
teachers are utilized in such assignments, the assignments will be equitably distributed 
among the teaching staff, with rotation of 
assignments implemented to the maximum 
degree possible. Consideration of the educa­tion program shall be made in the assign­
ment of such duties. Unless the teacher agrees’ no high school (Grades 9 to 12) 
teacher shall be regularly assigned lunch­
room duty for two consecutive semesters in one school year. This Section shall not pre­vent occasional daily assignments because of absenteeism.
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Section 7: Elementary teachers (Grades
K-6) shall not exceed twenty seven and one- 
half (21Vi) hours of pupil contact per week.
Section 8: All teachers shall have a
minimum of one preparation period equiva­lent to one regular class period, but in no 
event less than thirty (30) minutes, each day 
during the teacher’s day. That preparation 
time shall be used for the preparation of 
classes, and no assignment of conferences or 
other meetings shall be made without the 
prior consent of the teacher. No teacher will 
be required to be in a specific location dur­ing preparation time. No faculty or in-ser­
vice meeting shall be scheduled during any 
teacher’s preparation time. Every teacher 
shall be guaranteed no less than two hun­
dred (200) minutes per week of preparation 
time.
Further, any teacher whose schedule does 
not permit any preparation time, lunch per­
iod, classroom break or other released time for a period of ninety (90) continuous min­utes shall be permitted to leave his/her teach­ing station when necessary to utilize rest­
room facilities so long as appropriate tem­porary classroom coverage is obtained first.
Section 9: A teacher shall not be required
to be present in his/her class while such class is being taught by a special teacher. Teachers in K-6 shall accompany children to and 
from special classes. Special teachers shall
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be defined as teachers of art, music and 
physical education and librarians. Librar­
ians shall be considered special teachers only 
when they are presenting specific instruc­
tion. Industrial arts and home economics 
teachers at exclusively special education fa­
cilities shall also be considered special 
teachers as pertains to this section. In such 
exclusively special education facilities, 
teachers may be required by the principal to 
stay with pupils when special teachers work with the class at times when the situation re­
quires it. These requirements shall be kept to 
a minimum and such time will not infringe 
upon the teacher’s guaranteed minimum 
weekly preparation time.
Section 10: The parties recognize that art,
music, physical education and library are 
areas that require teachers who are specially qualified. The Board therefore agrees to em­
ploy, if possible within budgetary alloca­tions, a sufficient number of teachers with 
certification in these areas in order that all elementary classes shall be offered the op­
portunity to have special classes in art, music, and physical education. The Board 
will make all reasonable efforts, within bud­getary and scheduling constraints, to pro­vide the same number of opportunities for 
art, music and physical education classes for 
special education students as is provided to non-special education students in elemen­
tary schools. The Board agrees to employ
23
such special teachers in a ratio to elementary 
students at least equal to one hundred forty- 
five and one-half to one (145.5:1) beginning 
January 30, 1978. These classes are to be scheduled on a regular weekly basis.
Section 11: Teachers, social workers and
principals share responsibilities in the rental of textbooks. The teacher makes the initial 
collection of rentals and reasonable follow­
up as directed by the principal. The teacher 
cannot be required to write or sign collec­
tion letters, make phone calls or make home 
visitations for the purpose of collecting text­
book rentals. Social workers shall investi­gate and certify the families eligible or not 
eligible for assistance. Members of the Nego­tiating Unit shall not be required to make 
recommendations on possible legal action regarding book rental. Principals and the central administration will act on cases not 
resolved by the above process.
Section 12: The Board agrees to continue to develop the teachers’ reference library 
and include therein materials which are rea­sonably requested by teachers. The teacher 
reference library contains textbooks, refer­ence books and materials which are avail­
able for teacher use. A teacher may contact the teacher reference library to request that certain materials be delivered to the school 
to which the teacher is assigned. After the teacher has finished using the materials,
24
such materials may be returned to the 
teacher reference library via the IPS school 
truck service.
Section 13: In order to assist in meeting the
individual needs of all students, the Board 
shall provide multi-ethnic, multi-level 
and/or multi-text materials as approved and recommended by the State Department of 
Public Instruction, to insure that each pupil 
in the classroom has adequate materials for his or her own use. Each classroom (K-6) 
shall also be provided with a minimum of 
five (5) dictionaries appropriate to the 
reading level(s) of the students assigned. This 
requirement for dictionaries shall not apply 
to such rooms as physical education, music, 
art or speech therapy unless such room is also used for instruction in a subject area other than those listed herein.
Section 14: The Board shall guarantee thetimely provision at Board expense of instruc­
tional and other necessary materials and equipment to conduct the school. Materials 
and supplies shall be readily available and 
shall meet the reasonable requests of teachers. Equipment made available shall 
include typing and duplicating equipment and audio-visual hardware. Teachers shall show competency in the utilization and care of all instructional material and equipment. Competency may be gained through in- 
service sessions.
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Adequate maintenance and repair services 
shall be provided to guarantee that equip­
ment is maintained in working order and is 
promptly repaired or replaced when neces­
sary. Teachers shall be entitled to use any 
equipment which is not in use by others. All 
personnel shall make effective, economical 
and proper use of such materials and equip­
ment. The Board shall provide each teacher 
with necessary materials required in daily 
teaching responsibilities, including a copy 
for his or her individual use of all texts used 
in each course he or she is teaching. The 
Board shall reimburse each teacher up to fifty-five dollars ($55) for purchases of edu­
cational supplies and materials (not avail­able in the teacher’s building) for classroom 
use. Copies of receipts shall be submitted by 
the teacher not later than March 1st of each year and shall be reimbursed not later than 
April 20th of each year.
Section 15: The Board shall furnish non­
teaching employee services necessary to con­
duct the school and shall continue to strive 
to safeguard the security of all teachers.
Section 16: The Board shall provide teach­ing stations for all teachers. Minimum 
equipment to constitute a teaching station 
shall be a desk, chair, and lockable storage space. The Board shall strive to provide all 
teachers with lockable storage space at least comparable to a two-drawer file cabinet.
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Section 17: When school is not in session a
teacher shall be given access to the building 
upon reasonable notification to the building 
principal, and when such access would not 
require added costs to the Board or create a 
safety hazard.
Section 18: The Board shall limit class­room interruptions to those necessary. Pub­
lic address announcements shall be made only at the beginning of a class period, or at 
a predesignated time each morning and/or 
afternoon, except those of a valid emergency 
nature.
Section 19: Teachers shall have access to
and use of school phones for all school- 
related matters. At least two outside phone 
lines, and at least three telephones shall be provided in each school. At least one phone shall be placed in a location (other than the 
offices of the principal or other administra­
tor) which would insure privacy whenever the teacher deems privacy is appropriate for 
the phone call. Each social worker and 
counselor shall be guaranteed access to such 
private phone location and use of a tele­
phone line for school-related calls. In addi­
tion, at those schools at which there does not 
currently exist an extension phone for the use 
of social workers and counselors, such exten­sion shall be installed.
Section 20: Adequate private work areas,
on a shared basis when necessary, shall be
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provided for all teachers, social workers, vocational counselors and guidance coun­
selors.Section 21: For the 1980-81 and 1981-82 school years except in non-graded situa­tions there will be no more than thirty (30) Grade 1 -6 classrooms having students from more than one grade level assigned to them for instruction.Section 22: Sign in sheets shall not be dis­
played after scheduled start of the teacher’s 
work day. Any such sheet which contains 
markings by individuals other than teachers shall not be displayed.
Section 23: When any student is assignedto a regular class under the least restrictive 
environment program, the regular class­
room teacher shall be informed and con­
sulted. The regular classroom teacher and 
the special education teacher immediately 
involved with a student who has been as­
signed under the least restrictive environ­ment program shall be permitted to par­
ticipate in any case conference relative to the educational placement of that student. 
The parties further agree to establish a joint committee consisting of four individuals ap­
pointed by each party during the first 
semester of the 1980-81 school year to study(1) class size problems in special education,
(2) the feasibility of establishing an ongoing system of subsidized recruiting from among 
current IPS teachers to encourage such
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teachers to obtain special education cer­
tification and (3) other possible means of in­
creasing the number of special education 
teachers. Any suggested plans and/or pro­
cedures shall be implemented upon approval 
by the Board and the Association’s Executive Board.
Section 24: Administrators shall chair at
least one-third (Vs) of all special education 
case conferences.
ARTICLE VII
TEACHING CONDITIONS
Section 1: All secondary teachers shall be
entitled to a duty-free and uninterrupted 
lunch period equivalent to a regular class 
hour, but in no event less than forty (40) 
minutes. Elementary teachers shall be enti­tled to a minimum of two hundred (200) 
minutes per week of duty-free lunch time.
Teachers shall be guaranteed access to cafe­teria or other food services provided in the 
building to which they are assigned.
Section 2: Teachers shall be permitted to leave ten (10) minutes prior to the end of the 
regular teacher’s day on Fridays or on days preceding holidays or vacations.
Section 3: Whenever possible, the Boardshall make available in each school, lunch 
room, restroom and lavatory facilities ex­clusively for employee use and at least one
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(1) room appropriately furnished and venti­
lated in which smoking shall be permitted. A 
boiler room shall not be designated as a 
lunch room or lounge. Where available for 
such purposes, one room appropriately fur­
nished shall be provided for non-smokers.
Section 4: Parking facilities for teachers
shall be provided and equipped with lighting 
as necessary when space and financial re­
sources are available. Preference to selection 
of available parking spaces shall be given to 
IPS staff assigned to the building.
Section 5: Teachers shall not be required to 
work under unsafe or hazardous conditions or to perform tasks that endanger their 
health, safety or well-being.
Section 6: An area affording privacy,
which may include the teacher’s own class­
room before or after the student day, shall be made available for parent-teacher confer­ences upon request by the teacher. Parent- 
teacher conferences shall not be held during 
any assignment of the teacher without the 
consent of the teacher.
Section 7: Subject to the other provisions of
this Section, teacher participation in extra­curricular activities for which they are not 
paid is primarily voluntary and participa­tion in such activity shall be subject to a 
separate evaluation. The principal shall post a list of such extra-curricular activities at the beginning of each school year and teachers
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may volunteer for one or more such activity. 
When the number of teachers who have indi­
cated preference for an activity does not 
equal the number of teachers required for 
that activity, the principal may make assign­
ments. Teachers and administrators recog­
nize that an assignment should be reason­
able and conflicts with other responsibilities 
of the teacher which are brought to the ad­
ministrator’s attention shall be considered. This policy shall apply to extra-curricular 
activities which arise during the school year 
but which were not known at the time of the 
original posting. Sponsorship of clubs and athletic activities shall be compensated.
Section 8: Faculty meetings may be
scheduled on the first and third school Wed­
nesday of each month, providing that such meetings shall be cancelled if unnecessary. A complete agenda shall be posted not later 
than 12:00 noon of the day prior to the meet­ing. Teachers are not required to remain more than one hour nor later than 4:30 p.m. 
for any faculty meeting. Such meetings may begin fifteen minutes after the end of the stu­
dent day, provided that no teacher’s pre­
paration time is thereby infringed upon. 
Meetings may be called to provide for valid 
emergency situations.
Section 9: Observation of a teacher’s classby others than parents and administrative 
personnel shall be allowed only after prior
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consent of the building principal and the 
teacher. In the case of demonstration pro­
grams or other programs where funding or 
contractual requirements necessitate obser­
vation by other parties, such observation 
may occur after advance notice to the build­
ing principal and teacher.
Section 10: Teachers shall be deprived of
their regular classroom only in emergency situations. In any case wherein a class is to 
be temporarily moved, maximum advance 
notice shall be given to the teacher and the 
best available substitute location shall be 
provided. The Board shall seriously attempt 
to schedule any maintenance work which 
might create disruptive noise levels at times other than when classes are in session in areas which might be affected by such noise.
Section 11: Teachers shall be permitted to
turn in any school or student funds at any 
time and shall be responsible for turning these funds in by the end of each school day.
Section 12: The Board shall encourage the
managers of non-IPS buildings such as the 
Juvenile Center and hospitals to which any teacher(s) are assigned or in which such teachers are working to provide full applica­tion of all aspects of this Agreement includ­
ing rights, classes and rooms.
Section 13: All teachers who have not pre­
viously been issued an IPS Employee Iden­
tification Card shall be issued, at Board ex­
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pense, such a card which shall include the 
teacher’s name, photograph and social se­
curity number. Replacement cards shall be 
issued at the teacher’s expense. The Board 
shall annually post times and places where 
such ID cards may be obtained.
ARTICLE VIII
GENERAL EMPLOYMENT PRACTICES
Section 1: Teachers employed on a proba­
tionary or permanent basis shall be certified 
in accordance with licensing standards as prescribed by Indiana School Law. The IPS 
is an equal opportunity employer as pertains 
to marital status, race, creed, religion, color, 
sex or national origin.
Section 2: Teachers shall not be assigned
outside the scope of their teaching certifi­cates except on a temporary basis which shall not exceed one semester. No evaluation of a teacher’s proficiency in the non-certified subject area and/or areas while teaching out­
side his or her certification shall be utilized 
in any suggested dismissal or contract non­
renewal.
Section 3: All teachers shall, as required byIndiana law, be required to file a medical 
certificate indicating freedom from tubercu­losis with the Board. The cost of such ex­amination, or any other examination re­quired by the Board or law, shall be paid by 
the Board.
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Section 4: Subject to the reasonable availa­
bility of appropriate substitutes, such substi­
tutes shall be provided for all classroom teachers including art, music (except 
elementary instrumental music), physical education teachers, special education class­
room teachers (which shall not include 
within such definition conference teachers 
or resource teachers) and IPS school nurses 
who are absent from school. The Board shall 
attempt to make contacts with substitutes 
prior to 7:30 a.m. in all cases where the 
teacher to be absent has notified the appro­priate office prior to 7:00 a.m. on that day. 
The teacher should contact his or her super­visor, if possible, prior to assigned student 
contact responsibilities.
Section 5: The Board shall replace an ab­sent classroom teacher with a regular teacher only when a qualified substitute is 
not available or circumstances are such as to 
make the utilization of said substitute im­practical. When possible, preparation time 
will not be infringed by such assignments. To this end, rotation of regular teachers in the aforementioned capacity shall be imple­mented to the maximum degree.
Students or other non-certified individuals 
shall not be utilized for the supervision or in­struction of classes except in emergencies and then for only the minimum time neces­sary. When preparation time must be used
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for substituting, rotation of regular teachers 
in such capacity shall be implemented to the 
maximum degree.
If, however, any teacher’s preparation time 
is infringed by such substitution, he/she shall 
be granted compensatory time for all such loss—which time may be taken at the teach­
er’s option in half-days or full-day periods. 
Employees shall provide two days of ad­
vance notice before taking the time off. Such 
advance notice shall be waived in an emer­
gency or for good cause. On all occasions, 
such advance notice requirement may be waived at the discretion of management if 
the absence would not create any undue dif­
ficulty.
No more than twenty (20) percent of the 
bargaining unit members in any one build­
ing shall utilize such leave on any one day, unless this provision shall be waived at the 
discretion of management. The above quali­fication shall only be applicable on a day or 
a half day when students are to be present.
If more than the twenty (20) percent of the bargaining unit members in any one build­building qualify and request to take such 
leave on any one day, the principal will meet with the individuals and try to work out an agreement.
Section 6: Teachers shall be given notice oftheir schedules and/or tentative grade or 
subject assignment and revisions thereto for
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the forthcoming year as soon as administra­
tively possible. Teachers desiring to be noti­
fied of changes related to their schedules 
and/or assignments shall inform the princi­
pal of a summer location so notice of 
change(s) may be mailed to the teacher. If a 
change in the schedule is necessitated by 
shifts in enrollments, the teacher shall be no­
tified as soon as possible. If other efforts to 
reach the teacher are unsuccessful, notifica­
tion of such change shall be made promptly 
by correspondence to the last known address 
of the teacher on file.
ARTICLE IX
TEACHER EVALUATION
Section 1: The primary responsibility for
the evaluation of the work of any teacher shall rest with his/her immediate supervisor. 
All monitoring or observation of the work 
performance of a teacher shall be conducted openly and with full knowledge of the teach­
er and the primary evaluator shall indicate that an evaluation observation is occurring 
or has occurred at the time of entrance to or exit from the teaching station. The name and position of the primary evaluator shall also be provided to the teacher prior to the first 
observation. The use of closed circuit tele­vision, public address or audio systems, or 
other devices for the purpose of surveillance shall be strictly prohibited. Video tape equipment may be utilized if mutually
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agreed upon by the teacher and the 
evaluator. A minimum of two observations 
per semester shall be made for each proba­
tionary teacher. An observation shall be no 
less than fifteen (15) consecutive minutes in 
length. A visitation which takes place during 
testing or similar activity which does not 
demonstrate teaching performance shall not 
be considered an observation under this 
Article.
Section 2: Any written evaluation shall be
based on in-class observations and other as­
signed activity of a school-related nature. 
Members of the teaching staff, the majority 
of whom are to be selected by the Associa­tion, shall be consulted concerning any 
modification of the evaluation instrument. 
Final decision on approval of said form and its contents shall rest with the Board. Teaching assignments outside the teacher’s 
area(s) of certification may be evaluated only if said evaluation clearly states that the 
activity is in an area for which the teacher is 
not officially certified.
Section 3: Each teacher being evaluated
shall be given the primary evaluator’s writ­ten comments concerning the observation 
within five (5) school days following each 
observation and the evaluator shall meet with the teacher to discuss the observation if 
the teacher so requests. Within five (5) school days following the last observation
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for the semester, the teacher shall be pre­
sented the completed evaluation form and 
granted a personal conference not later than 
ten (10) school days following the final ob­
servation for the purpose of discussing said 
evaluation. Such meetings as described 
herein may be delayed where either the eval­
uator or the probationary teacher is unavail­
able, in which case the meeting will occur as 
soon as reasonably possible thereafter. The evaluator shall submit with the evaluation 
form a statement setting out specific areas of 
weakness, if any, with specific recommenda­
tions to improve performance. No evalua­
tion form shall be placed in the teacher’s personnel file until the evaluator and evalu- 
atee have fully discussed it, and in any case 
in which a teacher is rated unsatisfactory in 
any area appropriate documentation shall be provided.
The teacher shall sign the form after the 
meeting, which signature does not neces­
sarily indicate agreement with its contents, but merely that the evaluatee has seen and 
discussed the form. A copy of the completed 
evaluation form shall be given to the eval­uatee at the time of the meeting described 
herein. A teacher may attach a memoran­dum to the evaluation form concerning its 
contents.
Section 4: Probationary teachers shall beevaluated in writing at least once each
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semester, the first of which shall occur no 
later than December 20 and, the second of 
which shall occur no later than April 1. A 
teacher who is assigned to more than one 
facility shall be evaluated by the supervisor 
where the most time is spent. Such teachers 
may request that observation reports by 
supervisors in other schools to which they 
are assigned be included in their files. A 
classroom teacher or special teacher may be 
evaluated by each supervisor where work is 
performed.
Section 5: All permanent teachers must be
evaluated in writing at least once each five 
(5) years or at the request of the teacher if 
said request is made before March 1 of any 
year. This provision shall not prohibit the 
Board from periodic evaluation if necessary. 
The evaluation of a permanent teacher shall comply in all ways with the provisions out­lined in Sections 1 through 4, with the ex­ception that the second evaluation shall be 
completed no later than April 15. If the 
teacher’s request comes too late for the first 
evaluation to be completed by December 20, 
such first evaluation shall occur within no 
more than twenty (20) days of the request.
Section 6: If a teacher desires an evaluation
by a second evaluator and in all instances where a teacher’s performance is deemed to be unsatisfactory, a second evaluation shall be made by a person other than the original
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evaluator. The teacher shall be informed of 
the name and position of the second evalua­
tor at least twenty-four (24) hours prior to 
the first observation by said evaluator. The 
second evaluator shall not be allowed to see 
the first evaluation.
Section 7: Teachers shall be given the op­
portunity to review their personnel file both 
at the building level and the central per­sonnel office, with the exception of confiden­
tial letters of recommendation and college 
and university placement documents. A 
teacher may request that a representative of 
the Association be present during the per­sonnel file review. A copy of any material 
which would affect a teacher’s evaluation or placement shall be provided to the teacher prior to placement in any file. Any existing 
material in the file shall be provided to the teacher upon request at a cost of thirteen 
cents (13*) per page. The disclosure require­
ments of the foregoing two sentences shall 
not' be applicable to confidential letters of recommendation and college and university 
placement documents.
Section 8: No material derogatory to ateacher’s conduct, service, character, or per­sonality shall be placed in the files unless the teacher has had a prior opportunity to read 
the material. Under no circumstances shall anonymous material be included in any file. 
A copy of such items, as would relate herein,
40
shall be given to the teacher prior to its 
placement in the file. A teacher may submit 
a written, signed, and dated response to any 
such material and such response shall be at­
tached to the material referred to in said 
response.
Section 9: Any reprimand, warning or dis­cipline of a teacher shall be issued in a pro­
fessional manner. No teacher shall be repri­
manded in front of students, other teachers, 
or parents, unless extremely extenuating cir­
cumstances prevail. A teacher shall be en­
titled to have present a representative of the 
Association when such action is being taken.
Section 10: No teacher shall be disciplined,
reprimanded or reduced in rank or compen­
sation without just cause.
Section 11: Since the primary objective ofevaluation is to improve instruction, 
teachers needing improvement shall be given an opportunity to utilize professional help so that they may attempt to rectify dif­
ficulties. No matter or situation not pre­
viously discussed with a teacher will be 
placed in the written evaluation reports.
ARTICLE X
VACANCIES, PROMOTIONS,
ASSIGNMENTS, TRANSFERS
Section 1: Notices of all openings for ad­ministrative, supervisory, consultant, coun­
seling, high school head football and basket­
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ball coaching, Federally funded and newly 
created non-classroom Negotiating Unit 
positions shall be posted on teacher bulletin 
boards when schools are open. Every such notice shall include job title, effective date of 
vacancy, and deadline for filing application, and will be posted at least ten (10) days prior 
to filling the vacancy. Any teacher who is 
appropriately licensed may apply for a posi­
tion pursuant to such notice. A list of ap­
pointees shall be posted in all buildings on a 
bi-monthly basis.
Section 2: Applications for any of the
above positions shall be made by letter to the personnel office and shall be updated an­nually by the applicant. The Board shall 
notify each applicant by telephone or letter as to the time and place of any interview for 
a position. Any teacher applicant who is not 
scheduled for an interview for any position 
for which he or she has applied shall be 
given the written reason(s) therefor upon re­quest.
Section 3: In the filling of vacancies and in
promotions, job qualifications and perform­ance factors being equal, preference shall be given—on a seniority basis—to teachers in the Indianapolis Public Schools who are pro­perly certified for the position.
Section 4: After serving at least two years
in one assignment a teacher may submit to 
the personnel office a request for a transfer
42
to another building. Such request shall be 
submitted prior to March 1st. A record of 
such transfer request shall be maintained in 
the personnel office, and receipt of such re­quest shall be acknowledged. Any teacher 
who has been involuntarily transferred to his/her current assignment shall not be sub­
ject to the two years’ minimum service in 
that assignment before request for transfer is 
permitted. Any teacher who can demon­
strate that a transfer is necessary for his/her 
health or safety may request such transfer 
after at least one full semester in an assign­
ment.
Section 5: All Negotiating Unit vacancies
for the upcoming year which are known by 
the Personnel Administration Division shall be posted in each building and the Educa­tion Center on May 1. Negotiating Unit per­
sonnel who did not submit a transfer request prior to March 1 and who wish to make ap­
plication for transfer to such positions must 
fill out a transfer request form and deliver such form to the Personnel Administration Division Office no later than five (5) school 
days after the May 1 date. Teachers who 
must be transferred for administrative rea­sons such as reduced position allocations, reduced enrollments, transfer of classes, the 
closing of such classes or buildings or the placement of those teachers returning from 
leave of absence will be given priority for 
reassignment over other teachers making ap­
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plication for transfer. The Personnel Admin­
istration Division must also be cognizant of 
staff racial balance when assigning or re­
assigning teachers. In the transfer process when the Personnel Administration Division 
is aware of a definite vacancy for which a 
transferee would be eligible and for which 
the teacher has requested transfer, such teacher will be contacted and if possible 
given an opportunity to have an interview 
with the principal of the school which has 
the vacancy. A teacher who has requested a 
transfer to a specific position at a specific 
school and who is subsequently denied such 
position may request the written reason 
within five (5) days of such denial.
Section 6: No assignment of teachers new
to the system to a specific position in the 
school system shall be made until action on all pending requests for transfer to that posi­
tion has been taken. A teacher who has re­
quested a transfer to a specific school and who is subsequently denied such position by 
a building administrator may request the written reason within five (5) days of the 
denial.
Section 7: Involuntary transfers shall be
made only in case of emergency or to pre­vent undue disruption of the instructional 
program. It is recognized that the frequent transfer of teachers from one school to 
another is disruptive of the educational pro­cess and interferes with the optimum teacher
performance. The assignment of a teacher to 
a position for which that teacher did not in­
dicate an interest in being reassigned shall 
be considered an involuntary transfer.
Section 8: When the Board determines that
a reduction in the number of teachers in a 
school is required, and there is a need for a 
teacher/teachers in another school or 
schools, the administration of the school in 
which there is to be a reduction shall notify 
all teachers in that school of the reduction 
(to include the specific area to be reduced) 
and shall actively seek volunteers to transfer 
from areas being reduced. When a reduction 
is to be made in an elementary (Grades 1-6) 
position, volunteers shall be sought from 
among all elementary teachers in that 
school. Potential volunteers shall be in­formed by the Personnel Administration 
Division of all vacancies for which they are certified in other schools. If such transfers 
can be effected in sufficient numbers, no teacher(s) shall be transferred involuntarily. 
Any involuntary transfer shall be based upon IPS seniority among those individuals 
assigned to the area to be reduced. All such 
transfers shall take into consideration the 
most effective use of the teacher in the pro­
grams offered by the schools affected. Any 
teacher involuntarily transferred under the provisions of this Section may not be invol­
untarily transferred again for a minimum of two years unless the school to which the
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transferred teacher is assigned is closed, has 
its faculty reduced by thirty percent (30%) 
or more, or has the nature of its usage 
changed; and such teacher shall have first 
priority for any opening for which he/she is 
certified in the area and school from which 
he/she was involuntarily transferred.
Section 9: No teacher shall be involuntarilytransferred outside of his/her areas of certi­fication.
Section 10: Involuntary transfer of
teachers shall not be made except at the end 
of the teaching semester on thirty (30) days’ 
written notice, except for just cause. Teach­
ers who have taught five (5) years in one 
school may not be transferred without their written consent on thirty (30) days’ written notice, except for just cause. All such notices 
of involuntary transfer shall include specific reason or reasons for the transfer and for the 
selection of the individual to be transferred.
Section 11: Seniority as used in this Agree­ment shall be based upon the length of ser­
vice in the IPS with the seniority date to be the date on which the teacher first served as 
a teacher in the IPS. Leaves authorized by the Board shall not reduce seniority, and a teacher who returns to IPS employment after a break in such employment shall not 
be given seniority credit for the period of time during which he or she was not an em­
ployee of or on leave from the IPS. If two in­
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dividuals have identical length of IPS ser­
vice, seniority shall be further determined by 
total length of service in the teaching pro­
fession. If seniority is identical when total 
length of service in the teaching profession is 
considered, the date of birth for the teacher 
shall be utilized to determine seniority, with 
the older teacher being most senior.
Section 12: If a school is closed, the organi­
zation of a school is changed or the program 
in a school is changed in such a way that a Negotiating Unit person has his/her position 
eliminated or changed, a transfer or reas­
signment resulting from such action to 
which the teacher did not indicate interest 
shall be considered involuntary.
If a teacher’s position is so changed or elimi­
nated and new positions within the school are created for which the teacher is qualified and certified, that teacher shall be entitled to request the new position in that building, 
selection of such to be made as provided for 
in Section 3 of this Article.
Section 13: Reduction in Force.
(A) In the event of a layoff or recall after 
layoff, the following factors will be determi­
native in the order set out below:
1. The IPS will identify the teaching areas 
to be reduced.
2. The IPS will identify the least senior 
teacher(s) in those areas.
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3. The IPS will select the least senior teach­
ers) to be laid off and when ability to 
perform the work is relatively equal, 
seniority shall be determinative.
4. A teacher who has a head coaching as­
signment may be retained if demon­
strated ability in such assignment is 
superior to more senior teachers.
(B) A teacher who is identified to be laid off shall be allowed to displace the least senior 
teacher in another teaching assignment for 
which he/she has the ability to perform the 
work in accordance with the test specified in 
Subsection A(3) above.
(C) The total percentage of ethnic minority 
teachers laid off shall not exceed the total percentage of ethnic minority teachers 
throughout the IPS prior to the layoff.
(D) Any laid-off teacher who fails to report 
for work within twenty-five (25) days of re­
ceipt of certified mail recall notice at his/her 
last known address shall forfeit all rights to further recall. Any laid-off teacher retains 
recall rights for thirty (30) months following 
the date of layoff, but is required to express continuing interest in recall in writing prior to May 1 of each year in order to reserve such right.
(E) Teachers who have been laid off will be 
recalled on the basis of reverse seniority us­ing the test specified in Subsection A(3) 
above.
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(F) As of October 30 of each school year, a 
corporation-wide seniority list shall be pre­
pared. The list shall include names, primary 
assignment and seniority as determined ac­
cording to this Article. The list shall include 
teachers on officially-approved leaves of 
absence. The list shall be posted in each 
faculty lounge and given to the Association 
and teachers shall have forty (40) school days thereafter to protest their placement to 
the Assistant Superintendent-Personnel, or 
such placement shall be deemed final. In the 
event of a reduction in force, an update list 
of changes in such list shall be promptly 
posted as above and distributed to the Asso­
ciation.
(G) Any laid-off teacher who requests 
employment as an “assigned substitute” shall be given priority for such assignment as long as those assignments are available. Any laid-off teacher who does not receive an “assigned substitute” position shall be given 
priority, as long as requested, over other in­
dividuals for employment as a daily 
substitute.
ARTICLE XI
PROFESSIONAL AND
PERSONAL LEAVES
Section 1: Personal. Each teacher shall an­nually be granted three (3) days for personal 
leave. These days shall be used for any pur­pose at the discretion of the teacher and may
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be taken in time periods of not less than one- half (Vi) day. No reason must be given other 
than personal business. Teachers shall be 
given an accounting of their unused personal 
leave days on each paycheck stub. Unused 
personal leave days shall be added to accu­
mulated sick leave at the end of the school 
year up to the maximum for sick leave ac­cumulation.
Section 2: Bereavement. In case of death in 
the immediate family at a time when school 
is in session, the employed teacher shall be 
allowed leave with full pay for up to five (5) 
working days immediately following the 
date of such death. The immediate family is defined to include: husband, wife, child, 
grandchild, parents or guardian, grand­parents, sister, brother, each similar rela­
tionship established by marriage and any 
other legal dependent. A teacher shall be 
allowed one (1) day’s leave of absence with 
full pay to attend the funeral of an aunt, un­cle, niece or nephew, and each similar rela­
tionship established by marriage.
Section 3: Professional. A teacher may re­
quest time off with or without pay for atten­dance at programs, conferences, workshops or seminars conducted by colleges, universi­
ties, governmental agencies, the NEA, ISTA, IEA, or affiliates thereof, and any other pro­
fessional organization whose activities are related to education or the job of a teacher. 
Such request shall be directed to the Super­
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intendent or his designee. The Board may 
provide sufficient funds to pay expenses in­
curred by teachers on professional leaves. 
The teacher shall file a written report of 
his/her activities within one (1) week of 
his/her return from a conference, etc., for 
which the Board has provided funds to cover 
the teacher’s expenses.
Section 4: Legal. In the event a teacher is 
required to perform jury duty, such jury re­
muneration shall be deducted from the 
teacher’s pay.
Section 5: Civic. A teacher may be granted, 
upon request, a non-paid leave to perform 
civic duties at the state or local level for up 
to two (2) days.
ARTICLE XII
ILLNESS OR DISABILITY LEAVES
Section 1: Personal Illness. Every teacher shall have ten (10) sick leave days during his 
first year in the system and eight (8) days sick leave each year thereafter. Every 
teacher shall have three (3) leave days for personal use each year. A teacher may accu­mulate a total of not more than one hundred 
sixty-one (161) days of unused sick leave and personal leave; which accumulated leave 
shall be used for sick leave purposes only.
Section 2: Sick Leave Bank. The Sick Leave 
Bank shall continue, with all days previously 
contributed and not granted as a part of the
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Bank. The Bank shall be administered by the 
Association, and any grant approval re­
ceived by the IPS by 9:00 a.m. on the Friday of a regular payday shall be paid by way of 
the adjustment pay procedure not later than 
the following Thursday. Any teacher may 
voluntarily contribute one (1) sick leave day 
per year to the Sick Leave Bank, and days in 
the Bank shall accumulate from year to 
year. Days shall be contributed by Novem­
ber 1 (or thirty (30) days after the ratifica­
tion of the Agreement, whichever is the 
later) of each year. Only teachers who have 
contributed to the Bank shall be eligible to derive benefits from the Bank. Grants under 
this provision shall not exceed One Hundred 
Forty-four Thousand, Two Hundred Dollars ($144,200) during any school year.
Section 3: In case of a disability which isdetermined to be compensable under the Workmen’s Compensation Law of Indiana, 
the Board shall pay the teacher’s wages in full until Workmen’s Compensation pay­
ments begin. The Board shall pay the differ­ence between Workmen’s Compensation 
payments and the contractual salary of the teacher, but in no case shall the payments (whether pursuant to the provisions of the immediately preceding sentence or the pro­
visions of this sentence) made by the Board pursuant to this Section 3 be made for a period of more than one hundred eighty
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(180) teaching days. A teacher’s absence 
because of a disability in respect of which 
Workmen’s Compensation payments are 
made to the teacher shall not be charged 
against the teacher’s sick leave. The Board 
may require an independent medical or 
psychological examination, at the Board’s 
expense, if there is a question as to the con­
dition of the teacher at any time.
ARTICLE XIII
UNPAID LEAVES OF ABSENCE
Section 1: Additional Teaching Background. 
A leave of absence of up to one (1) year may be granted to any teacher, upon application, 
provided said teacher states his/her intention 
to return to the school system. Upon return 
from such leave, a teacher shall be placed at 
the same position on the salary schedule as he/she would have been had he/she taught in the district during such period; and, further­
more, he/she shall receive all rights and benefits which generally accrue to any teacher. Eligibility for this provision shall be a minimum of two years’ teaching in the In­
dianapolis Public Schools.
Section 2: Study. A leave of absence 
without pay of not more than one (1) year’s 
duration shall be granted upon application to the teacher for the purpose of engaging in full-time study (a minimum of 24 semester 
hours during the regular school year) at an 
accredited college or university in a field
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which is related to the teacher’s professional 
responsibilities. Credit on the salary 
schedule shall be given as though the teacher 
had taught in the system during such period.
Section 3: Military. A military leave of 
absence without pay shall be granted to any 
teacher who shall be inducted or shall enlist for military duty in any branch of the armed 
forces of the United States. For the purpose of placing the individual on the salary sche­
dule upon his return, up to four (4) years of 
military experience shall be counted as 
teaching experience for every teacher who 
shall have been granted a leave for military 
service and shall have served honorably.
Section 4: Association Work. A leave of 
absence of up to one (1) school year shall be granted to any teacher upon application, for 
the purpose of serving as an officer or staff member of the Association (local, state 
and/or national). Such leave shall be extend­ed for one school year upon written request by the teacher, mailed at least sixty (60) days 
prior to the end of the first leave. Upon re­turning from such leave, such teacher shall 
be placed at the same position on the salary schedule as would be appropriate if the teacher had taught in the system during such period; and furthermore, shall receive all 
rights and benefits which generally accrue to any teacher. Prior to returning from said leave, the teacher will be provided notifica­tion of each vacancy as it occurs for which
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the teacher is certified and shall have first 
choice of any openings over new teachers 
and teachers with less experience.
Section 5: Maternity. A leave of absence 
without pay of not more than two (2) conse­
cutive years shall be granted upon applica­
tion to a teacher for maternity purposes. 
This leave shall begin and end at such time 
as it is determined by the teacher, after con­
sultation with her physician and her princi­
pal. The teacher will normally return at the 
beginning of a school semester. Other ar­
rangements must be by agreement with the 
Personnel Administration Division.
In the event that a teacher who is pregnant 
plans to be out only for a “short term mater­
nity absence” these procedures shall be 
followed:
1. After consultation with her physician 
and building principal the teacher shall determine a date when the maternity ab­
sence will begin as well as the anticipated date that she will be able to resume teaching 
duties.
2. A doctor’s statement may be requested 
at the time the teacher resumes duty.
3. Since the primary concern of both the 
teacher and the principal is the continuity of instruction for pupils, the Personnel Admin­istration Division shall be advised regarding the proposed beginning and ending dates
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when the teacher will be absent in order that 
arrangements may be made to provide a 
suitable substitute teacher. If unforeseen 
complications arise, the Personnel Ad­
ministration Division shall accept revised dates, based on a doctor’s statement con­
cerning the period of absence.
4. Accumulated sick leave may be used 
for any part of the maternity absence.
Section 6: Paternity. A leave of absence 
without pay of not more than three (3) 
school days shall be granted during the first 
ten (10) school days following the date a 
child is born to the wife of a male teacher.
Section 7: Adoptive. Adoptive leave shall 
be granted upon application for a period of up to two (2) school years. Upon initial ap­plication for the adoption, the teacher shall notify the Superintendent of his/her intent. 
The period of the adoptive leave shall com­
mence when the child is physically turned over to the teacher-parent.
Section 8: Disability. A teacher who is unable to teach because of personal illness or disability shall be granted, upon applica­tion, a leave of absence, without pay, for the duration of such illness or disability but not more than one (1) school year. Such leave or 
the first one-year extension thereof shall be extended for one (1) additional school year 
upon written request by the teacher. Such a 
leave and extensions thereof shall not be
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granted for more than a total of three (3) 
consecutive school years. All such applica­
tions for granting and/or extending said 
leaves shall be accompanied by a statement 
from a licensed physician attesting to the in­
ability of the teacher to continue his or her 
teaching duties. A teacher need not have 
depleted all sick leave available in order to 
be granted an unpaid leave for illness or 
disability.
Section 9: Public Office. Leaves without 
pay shall be granted to serve in elected 
public office. Such leaves shall be granted 
annually and renewed annually for the 
length of the term of office. In addition, a 
reasonable period of time may be granted to 
a teacher for the purpose of campaigning for 
himself/herself for public office and the ap­proval or disapproval for campaigning shall not be based on factors related to the posi­tion sought or the political views or party of 
the candidate.
Section 10: Family Illness. A leave of absence without pay or increment of up to 
one (1) year may be granted for the purpose of caring for a sick member of the teacher’s 
immediate family.
Section 11: Unrequested Leaves. No teach­er shall be placed on an involuntary unpaid 
leave during the life of this Agreement unless the teacher is afforded the opportunity for a 
hearing provided in Board Resolution No.
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1043 (November, 1973). Such leave may be 
recommended by the Superintendent only 
for reason of physical disability or sickness, 
insubordination, immorality, incompetency, 
neglect of duty, or other good and just cause. 
Full pay and benefits, in conjunction with 
other relief as determined by the Board to be 
appropriate, may be paid to a teacher who is 
placed on suspension. In any ease in which, 
as a result of a hearing held under Resolu­
tion No. 1043, the teacher is reinstated to 
his/her position, the teacher shall then be en­
titled to full pay and benefits for the period 
during which he/she was suspended.
Section 12: Upon return from any leave, ateacher shall be assigned to a position com­
parable to his/her previous position, if avail­able. In no event will the teacher’s base pay 
be less than it would be if he/she were to return to the position held prior to the leave. 
Insurance programs may be retained at employee expense during the leave.
ARTICLE XIV
RETIREMENT
Retirement is automatic for professional per­sonnel in the Indianapolis Public Schools when the employee reaches age 71. 
However, if the employee attains age 71 before the end of an August 1 through July 
31 employment period, he may complete 
that employment period.
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ARTICLE XV
RETIREMENT PAY AND RENEFITS
Section 1: Any teacher declaring his or her
intention to retire at the close of the next school year shall upon retirement receive 
from the Board a lump sum payment which consists of the sum of one hundred dollars 
($100) for each year of service in the Indi­
anapolis Public Schools and an amount 
equal to thirty dollars ($30) for each day of 
unused sick leave, (up to the maximum as 
stipulated in Article XII) provided the Per­sonnel Administration Division is informed 
in writing at least one year in advance. The 
service credit will be prorated for any par­
tial year of service in the Indianapolis Public 
Schools. If, for reasons of ill health or dis­
ability of an employee or the employee’s 
spouse, the employee cannot give a full year’s notice, shorter notice of intent to 
retire will be approved.
Any teacher 62 years of age or under who seeks the service credit benefit referred to in 
the preceding paragraph shall submit satis­factory proof that an application for retire­
ment benefits is being made in one and/or both of the following: (a) Social Security, (b) 
Indiana State Teachers Retirement.
Section 2: Should a teacher who is other­
wise eligible for retirement pay and benefits under this Article die during the school year, 
the amount of money, if any, to which such
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teacher would have been entitled under Sec­
tion 1, had he/she retired on the’ date of 
his/her death, shall be paid directly to the teacher’s beneficiary.
ARTICLE XVI
STUDENT TEACHING ASSIGNMENTS
Section 1: Recognizing the desirability of
assisting in the professional preparation of 
prospective teachers, both parties agree to the following procedure for placement and assistance for student teachers:
(A) Supervising teachers shall normally be 
members of the Negotiating Unit who have a 
minimum of four (4) years’ teaching ex­
perience, are teaching in their respective 
field of major preparation, and have volun­tarily accepted the assignment. If no teacher 
meets these requirements in the subject area of the assigned student teacher; or if all 
teachers who meet these requirements have 
been offered the assignment and have re­fused in writing, the assignment may be 
made, subject to the teacher’s acceptance, to 
a teacher with less than four (4) years’ 
teaching experience or to a department 
head.
(B) The Board agrees to make available to 
the Supervising Teacher extra copies of the most recent guides and building policies for 
the use of the student teacher to assist them 
during the period of student teaching.
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ARTICLE XVII 
FIELD TRIPS
Section 1: The Board and Association agree 
that field trips are a significant value in ex­
panding the environmental opportunity for 
children to learn.
Section 2: (A) The Board and Association 
agree that if buses and drivers are available, 
educational trip requests by teachers for 
trips during the school day will be con­
sidered by the appropriate Administrator on 
the basis of educational opportunity relative 
to such material being taught at the time of the requested trip as well as the appropriate­
ness of the field trip relative to the maturity 
of the students to be involved. The Admin­
istrator shall have the right of final approval or disapproval with no reasonable request 
within budget limitations being denied. Upon request, the teacher will be given rea- 
son(s) for the disapproval of an educational trip request.
(B) Requests for educational trips are to be made on the prescribed form. The super­
vision, transportation of, or the responsibility for pupils on educational trips extending be­
yond the normal school day shall be volun­
tary on the part of the teacher, upon written authorization by the principal or supervisor 
responsible.
Section 3: Regular buses or wheel chair
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buses as required shall be provided upon re­
quest for approved educational field trips. 
Special education students should be entitled 
to full access to field trips.
ARTICLE XVIII 
ACADEMIC FREEDOM
Section 1: Academic freedom shall be
guaranteed to all teachers. Teachers may use 
commercially produced or teacher developed 
instructional material and/or media on a 
supplementary basis.
Section 2: Freedom of the teacher’s in­
dividual expression which exhibits the basic 
objectives of a democratic society will be en­
couraged. Teachers may use a variety of techniques in order to teach successfully.
Section 3: The use of political material and
resources for instructional purposes in the classroom is permitted. Efforts shall be made to minimize any partisan bias.
Section 4: Each teacher must be mindful
that all presentations must be open-minded, 
fair, responsible, and respectful of differing 
opinions of others.
ARTICLE XIX
SUMMER SCHOOL AND 
ADULT EDUCATION
Section 1: All openings for summer schooland for adult education teachers shall be 
posted in each school building. Applications
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must be submitted thirty (30) days prior to 
the start of class. A list of appointees to sum­
mer school positions shall be posted in each 
building prior to June 1 and appointees for 
Adult Education shall be notified by the Ad­
ministrators as soon as possible prior to class 
opening. Additional appointments may be 
made providing enrollments warrant addi­
tional teaching positions. Any such appoint­
ments shall be made in compliance with 
selection criteria as specified in this Article. 
Applications shall be placed with the Ad­ministrator in charge of summer school or 
adult education at each individual school in 
order that proper consideration may be 
given to each teacher’s application.
Section 2: Positions in the summer school
and adult education programs shall be filled by the best qualified applicant for the posi­tion from within the IPS system, utilizing 
fair employment practices and EEOC guide­
lines. Job qualifications and performance factors being equal, preference shall be 
given to teachers in the IPS on a seniority basis. Where no IPS applicant is qualified, 
applicants from outside the IPS system may 
be sought and hired.
Section 3: Teachers of summer school and
adult education classes shall be issued a Sup­
plemental Services Teachers Contract. The teachers shall be paid at an hourly rate 
which is computed by dividing the teacher’s annual base salary by the number of con-
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tract days (190 contract days). This equals 
the daily rate, which divided by six (6), 
equals the teacher’s hourly rate.
ARTICLE XX
PROFESSIONAL COMPENSATION
Section 1: The basic salaries of teachers
covered by this Agreement are set forth in 
Appendix C which is attached to, and incor­
porated in this Agreement. Such salary 
schedule(s) shall be effective for the dates 
outlined in Appendix C.
Section 2: Credit shall be given for each
year of military service up to a maximum of four (4) years. A minimum of six (6) months’ 
military service is necessary to qualify for a year of service.
Section 3: Adjustments to higher salaryscales shall be presented to the Board two (2) times each year. Open periods to record 
credit shall extend thirty (30) days beyond the beginning of either school semester and 
pay adjustment shall be retroactive to the 
beginning of the same semester. Except for 
identifying degree status, an official tran­script listing all courses pertinent to qualifi­cations for advanced placement shall be suf­
ficient evidence when presented to the Per­sonnel Office.
Section 4: All teachers shall receive fullcredit on the salary schedule for full-time 
outside school-teaching experience com-
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pleted after the teacher received a Bachelor’s 
degree. Implementation of this provision 
shall not adversely affect any currently em­
ployed teacher. No teacher shall be em­
ployed in excess of credit authorized by this 
schedule.
Section 5: The individual teacher is respon­
sible for seeing that outside teaching, mili­
tary service, degrees, and cumulative sick 
leave are properly documented and submit­
ted to the Personnel Office. In addition, a 
teaching certificate shall also be submitted 
by each professional employee. The Per­sonnel Office shall notify teachers of ap­
proaching certification problems without 
undue delay; however, the primary responsi­
bility for maintaining certification status 
rests with the teacher.
Section 6: Supervision of after school acti­vities, the compensation for which is not 
otherwise specified in this Agreement, shall be compensated at the rate of $6.75 per hour in 1980-81 and $7.25 per hour in 1981-82.
Section 7: Basic salaries for teachers shall
be paid in twenty (20) equal payments unless the Personnel Division is notified in writing 
by the teacher by the preceding July 1 that the payment plan should extend for twenty- 
six (26) equal payments. In the event a 
school holiday falls on a payday, teachers shall receive that check on the last school day prior to the holiday. The method of pay­
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ment chosen by a teacher shall continue 
from year to year unless modified as pro­
vided herein and cannot be changed during 
any school year except with mutual consent 
of the Board and the teacher.
Section 8: Summer checks other than for
summer school teachers, shall be mailed ac­
cording to the schedule provided by the cal­
endar (Appendix B), but any teacher may 
receive all such checks on the dates specified 
in Appendix B, except for teachers who are 
absent during the last pay period of the 
school year, in which case that teacher’s last 
check may be delayed no longer than two weeks.
Checks for summer school teachers shall be paid on the 15th, 30th and, if applicable, 
40th day of the summer school session.
Section 9: Deductions for school year per­
sonnel for daily absences not covered by pro­
visions listed shall be made at the rate of one 
one hundred ninetieth (1/190) of the con­tracted salary.
Section 10: Teachers required in the courseof their work to drive personal automobiles 
from one school building to another or in other assignments for which mileage reim­
bursement is authorized, shall receive 
twenty seven cents (27*) per mile in 1980-81 
and thirty cents (30*) in 1981-82. The same 
allowance shall be given for use of personal cars for field trips or other business of the
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corporation when required. Any member of 
the Negotiating Unit who is required to have 
an automobile as a condition of employment 
shall be given a written statement to that ef­
fect if he or she requests it.
Section 11: Distributive Education Coordi­
nators, Cooperative Office Education Coor­
dinators, Health Occupations Coordinators, 
Industrial Cooperative Training Coordi­
nators, Pre-Employment and Vocational 
Cooperative Education Coordinators shall 
receive an annual differential (over and above other salary entitlements) of $95.00 
per month.
Section 12: Extended School Activity and 
Coaches. The Board will grant supplemen­
tal pay to those who are selected and who perform the following coaching assignments 
beyond the routine school day.
1980-81 1981-82
A. Senior High School Coaches
Football
Head Coach ......... . 1,836 1,928
Assistant Coach . . . 1,026 1,077
Freshman Coach . . 810 851
Basketball
Head Coach........ . 1,836 1,928
Assistant Coach . . . 1,026 1,077
Freshman Coach . . 810 851
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Baseball
Head Coach........... 1,080 1,134
Assistant Coach . . . 756 794
Track
Head Coach ........... 1,080 1,134
Assistant Coach . . . 756 794
Wrestling
Head Coach ........... 1,080 1,134
Assistant Coach . . . 756 794
Tennis Coach ........... 674 708
Volleyball Coach . . . . 786 825
Golf C oach ............... 674 708
Cross Country Coach. 674 708
Gymnastics Coach. . . 786 825
Swimming Coach . . . 786 825
Junior High Coaches 
Football C oach ........ 618 649
Basketball Coach . . . . 618 649
Volleyball Coach . . . . 449 471
Softball Coach........... 393 413
Kickball C oach........ 393 413
Track C oach ............. 309 324
C. Coaching salaries are based upon the 
average number of interscholastic contests in each sport during the 1973-74 school 
year. Salaries may be prorated to reflect a lesser number of contests scheduled or
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played in any school during any master con­
tract year.
ARTICLE XXI
INSURANCE PROTECTION
Section 1: The Indianapolis Education 
Association’s program for hospitalization, 
surgical, major medical, and emergency 
illness family insurance shall continue to be 
available for teachers and their dependents. 
Coverage and benefits shall remain as in ef­
fect on January 1, 1980 with the exception of specific improvements listed in this Sec­
tion. Blue Shield coverage shall be increased 
to Series 1500 benefits effective January 1, 
1981. Coverage shall be available for the 
employee, the employee and spouse, the employee and children, or the employee and 
family. For each teacher electing coverage, 
the Board shall contribute an amount equal to the cost of the premium for individual employee coverage and family emergency illness coverage except for twenty cents (20<) 
to be paid annually by the teacher. Teachers electing employee-and-children or employee- 
and-spouse coverage shall pay the additional premium for such coverage. Teachers elec­
ting employee-and-family coverage shall pay the additional premium for such cov­
erage except two dollars ($2.00) per month to be paid by the Board. The additional cost of the Blue Shield Series 1500 coverage for employee-and-children, employee-and-
_______ 6 9
spouse, or employee-and-family coverage 
resulting from improved Blue Shield protec­
tion shall be paid by the Board.
Section 2: A fifteen thousand dollar
($15,000) Group Term Life Insurance Plan 
shall be available for each teacher. Teachers 
desiring to participate will contribute twen­ty cents (20*) annually and the Board will 
contribute the remainder of the premiums.
Section 3: Tax Deferred Annuity Programs 
are available for each teacher.
Section 4: The Board shall make available the Metro-Health Plan (MHP) to any teacher 
who wishes to opt for participation in that 
plan. For any teacher who participates in the MHP, the Board shall contribute to MHP an amount equal to what its contribution would be under Section 1 of this Article. 
MHP shall also be permitted to make con­
tacts through the schools with teachers in order to inform them of the program. Such 
contacts shall be limited to period before 
and after the teacher’s work day and 
through the distribution of materials.
Section 5: Each teacher shall be covered bythe Blue Cross and Blue Shield Dental Plan—Basic Block Dental Care Program. The Board shall pay the annual premium 
with the exception of twenty cents (20*) which shall be paid by the teacher. This 
coverage shall be extended to include the
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dependents of each teacher effective as of 
January 1, 1980.
Section 6: Any teacher who is employed
through the last teaching day of the school 
year shall have his or her insurance cov­
erages under this Article continued through 
the following August—even if such teacher is 
not to be an IPS employee for the succeeding 
year.
Section 7: Eligibility for continuing in the
insurance programs listed in Section 1 of this 
Article shall be available to those teachers 
who retire prior to age 65, providing the ap­
plicant has had coverage in the program for 
5 years prior to retirement. The former em­
ployee shall be required to make monthly 
payments in advance for such protection.
ARTICLE XXII
POLITICAL ACTIVITY
Section 1: All employees of the school cor­poration shall have entire liberty of political 
actions except when teaching in the class­
room, provided such action is within the laws of the United States of America and the 
State of Indiana.
Section 2: The right of all employees to
support, work and vote for the party and candidates of their choice shall never be questioned, abridged, or denied providing it 
does not interfere with performance of the teacher’s duties and responsibilities.
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Section 3: All employees shall be entirely
free from political domination or coercion.
ARTICLE XXIII 
ELEVEN AND
TWELVE MONTH EMPLOYEES
Section 1: Distributive Education Coordi­nators, Cooperative Office Education Coor­
dinators, Health Occupations Coordinators, 
Industrial Cooperative Training Coor­
dinators, Pre-Employment Vocational Coor­
dinators who are employed for the eleven 
months shall receive, in addition to their an­
nual base teacher’s salary, 12% of such an­
nual base teacher’s salary. Such employees shall also be entitled to a differential as 
specified in Article XX, Section 11.
Section 2: Eleven-month employees are not
expected to work for an equivalent of twenty 
(20) working days during the year. The twenty (20) days during which the eleven- 
month employee does not work shall begin 
on Monday following the last pay date in June and continue for four (4) successive weeks.
Section 3: Eleven-month employees shallbe entitled to holidays and professional days provided for in the school calendar, with the exception of July 4.
Section 4: Eleven-month employees are en­titled to fifteen (15) days paid vacation time 
during the fiscal year (July 1 - June 30). This
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paid vacation time shall be taken during the 
time when school is not in session such as 
Christmas break or Spring break.
Section 5: All vacation time for eleven-
month employees shall be computed as of July 1 of each year and is not cumulative 
from one fiscal year to another.
Section 6: Eleven-month employees shall
receive a paycheck every two weeks except 
for the period of time which they do not 
work (time between paychecks in the sum­
mer amounts to a period of 6 weeks).
Section 7: Any coordinator listed in Sec­
tion 1 of this Article may request employ­
ment for a 38-week period rather than 
eleven months. Persons permitted to work 38 
weeks would receive a monthly differential as specified in Article XX, Section 11, but would not receive vacation referred to in Section 4 of the Article. Such employees 
would be considered as regular 38-week 
teachers.
Section 8: Any teacher employed as atwelve-month employee shall be entitled to 
holidays and professional days provided for in the school calendar, with the addition of a 
paid holiday on July 4. Such employees shall receive, in addition to their annual base 
teacher’s salary, twenty percent (20%) of such annual base teacher’s salary. Twelve- 
month employees shall be entitled to twenty (20) days paid vacation time during the fis­
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cal year (July 1 - June 30). Fifteen (15) days 
of this paid vacation time shall be taken dur­ing the time when school is not in session, 
such as Christmas break or Spring break. 
The remaining five (5) days shall be taken as 
arranged with the teacher’s supervisor.
ARTICLE XXIV
CURRICULUM AND 
PROFESSIONAL GROWTH
Section 1: Comprehensive teacher partici­pation in the making of decisions concerning 
curriculum and related areas is essential to progress in a democratic school system. 
Teachers shall have the opportunity to vol­unteer for service on curriculum, instruc­
tion, in-service, and other educational com­
mittees. The Association shall appoint at least one member of each such committee.
Section 2: Both parties agree to the con­
tinuation of an in-service Education Com­mittee which shall be responsible for plan­ning those in-service programs such as pro­
grams dealing with instruction, education 
issues or new school programs which are made available to the entire professional teaching staff. Five (5) members of this com­mittee shall be appointed by the Association, 
with the remaining five (5) members being appointed by the Board. Any committee or subcommittee dealing with such in-service programs shall operate under guidelines de­
veloped by the IEA-IPS in-service Education
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Committee. Teachers who participate in a 
committee or subcommittee which plans in- 
service programs may be granted release 
time from their regular duties for such com­
mittee activity.
Section 3: If the Indianapolis Teacher
Center federal grant is approved, the certi­fied staff employed by the Teacher Center 
shall be members of the Negotiating Unit 
and shall remain so as long as that federal 
funding continues.
ARTICLE XXV
TEACHER’S AUTHORITY 
AND PROTECTION
Section 1: Teachers have the authority and 
responsibility to administer discipline dur­
ing any school function related to their assignment, whether or not the student is 
directly their responsibility.
Section 2: All teachers are responsible for
maintaining order and control in the class­
room through effective teaching, leadership techniques and imposition of appropriate 
classroom discipline. The Board recognizes 
it shall give consistent and effective support and assistance to as great an extent as possi­
ble to teachers with respect to the mainte­nance of control and discipline in the school 
within the confines of Board policy. To this 
end the principal shall provide each teacher with building disciplinary procedures and
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will seek teacher input in developing new 
such procedures and revising existing such 
procedures.
Section 3: A teacher may suspend a pupil
from class when the grossness of the offense, 
the persistence of the misbehavior, or the dis­
ruptive effect of the violation makes the con­
tinued presence of the pupil intolerable.
A. The pupil will be sent with a transmittal 
slip, which indicates the nature of the re­
ferral, to the appropriate Administrator.
B. The teacher shall present to the Admin­
istrator a written statement concerning full 
particulars of the incident as promptly as his teaching obligations permit.
C. The Administrator shall hold a confer­
ence with the teacher prior to the readmis­
sion of the suspended pupil to the class in which the incident occurred. The teacher 
may waive his/her right to such a con­ference.
Section 4: At the beginning of each school
year the Board shall post its policy govern­
ing corporal punishment of pupils. The Board shall indemnify teachers against any 
damage, fines, legal fees, or other costs aris­ing out of any act of corporal punishment 
administered within the bounds set by Board policy.
Section 5: If, in the opinion of the teacher,a pupil should be seen by a school counselor,
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school social worker, school psychologist, 
school nurse, or Administrator, the teacher 
shall send a written referral to the appro­
priate aforementioned professional, under 
guidelines adopted by the building prin­
cipal. The referral shall describe the pupil’s 
problems and the reasons the teacher felt 
obligated to make such a referral. When a 
decision is made which requires the involve­
ment of a professional in adjustment pro­
cedures affecting the pupil, that professional 
or professionals will be promptly notified. Any reasonable request by a professional in­
volved with a student for notification of any 
such decision(s) regarding such student will be honored. Individual records regarding 
pupil problems shall be available only to 
those teachers involved with the pupil.
Section 6: Pupils shall be suspended fromschool only by the principal or his/her designee. If transfer of the pupil to another teacher is deemed appropriate to achieve correction of pupil misbehavior, such trans­
fer will not be effective until after discussion 
between the principal and the teacher to whose class the pupil is to be transferred.
Section 7: Any case of assault or legal ac­
tion or threat of same upon a teacher while acting within the scope of his duties shall be promptly reported by the teacher to the prin­cipal or supervisor in writing. The report 
must be dated and the full particulars listed.
77
Section 8: The Board shall, upon request,
provide legal counsel and assistance for the 
defense of a teacher in any civil or criminal action or threatened action against the 
teacher which arises out of or is connected 
with such teacher’s supervision of pupils during the regular school day or during any 
school related activity approved by the 
Board or its representatives whenever oc­curring.
Section 9: A teacher shall be informed
when a serious complaint is made by a 
parent of a student toward that teacher. The 
teacher shall be informed if any record of 
the complaint is to be kept on file. A teacher has the right to submit a written response 
which shall be attached to the complaint.
Section 10: Teachers shall suffer no loss ofwages or reduction in accumulated leave when appearing as a witness before a judi­
cial body or legal authority for school- related cases.
Section 11: In case of an unprovoked as­
sault on a teacher by student(s) or non- 
student(s) on school property or on school 
business, the Board shall be responsible for making available full reimbursement upon proof of value to the teacher for any item of 
personal property damaged in such assault. Furthermore, any absence due to injury or 
disability as a result of such assault shall not be charged against the teacher’s sick leave or
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any other leave provided for elsewhere in 
this Agreement, subject to the provisions of 
Article XII, Section 3. Benefits under this 
Section shall be available to teachers who 
certify their willingness to file charges and 
pursue legal avenues in prosecuting such 
cases. Legal counsel and assistance will be 
provided the teacher in prosecuting such 
cases to their final resolution.
Section 12: The Board recognizes a signifi­cant problem exists regarding vandalism to 
the personal motor vehicles of teachers. The 
Board shall strive to reduce such risks to 
teachers’ vehicles parked on school grounds 
or in any space designated for teacher use by 
the Board or its agents.
ARTICLE XXVI
EMERGENCY SCHOOL CLOSING
Section 1: The General Superintendent
may close the schools or any of them in the event of an emergency. Notification of such 
closing shall be broadcast over local radio 
and television stations beginning no later than 6 a.m. whenever possible or as soon as 
possible after the decision to close has been made.
Section 2: If a school is officially closed by
the General Superintendent because of an emergency, all teachers shall receive full pay for each day on which school is closed. No teacher shall be required to be in attendance
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when pupils in their building are not present 
due to emergency school closing.
Section 3: The Superintendent may waive 
a salary deduction in the event that a teacher is prevented from traveling from his place of 
residence to his regular place of employment 
because of extreme weather conditions af­
fecting the passability of the streets and 
roads; provided, however, that such teacher 
must give his immediate supervisor as much 
advance notice of an intended absence as possible and that any request for waiver of a 
salary deduction shall be in writing and 
shall state precisely the reasons why such teacher was prevented from traveling to his 
regular place of employment.
Section 4: The Superintendent may waive a salary deduction in the event that a teacher 
is delayed in traveling to his place of 
employment because of extreme weather 
conditions affecting the passability of the streets and roads; provided, however, that 
such teacher notifies the immediate super­visor as soon as possible of his estimated 
time of arrival. The supervisor may request in writing the reason for such delay.
Section 5: If the temperature of a class­
room falls below or exceeds a comfortable 
level for instructional purposes, as deter­mined by the teacher, the teacher should 
contact the administration to see if it is possi­
ble to move the pupils to a more acceptable
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area. Any such request will be investigated 
and responded to promptly. Effort shall be 
made to restore classroom temperatures to a 
comfortable level as soon as reasonably 
possible.
ARTICLE XXVII 
EFFECT OF AGREEMENT
Section 1: The parties mutually agree that
the terms and conditions set forth in this 
Agreement represents the full and complete understanding and commitment between the 
parties hereto which may be altered, 
changed, added to, deleted from, or modi­
fied only through voluntary, mutual consent 
of the parties in an amendment hereto.
Section 2: Should any Article, Section, or
clause of this Agreement be declared illegal by a court of competent jurisdiction, said Article, Section, or clause, as the case may 
be, shall be automatically deleted from this Agreement to the extent that it violates the 
law, but the remaining Articles, Sections, 
and clauses shall remain in full force and ef­fect for the duration of the Agreement, if not 
affected by the deleted Article, Section, or 
clause.
Section 3: This Agreement shall supersede any rules, regulations or practices of the 
Board which shall be contrary to or incon­sistent with this Agreement or with terms 
contained in any individual teacher con­
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tracts heretofore in effect. All future in­dividual teacher contracts during the life of 
this Agreement shall be made expressly sub­ject to the terms of this Agreement. The pro­
visions of this Agreement shall be incor­
porated into and be considered part of the established policies of the Board.
Section 4: Any individual contract be­
tween the Board and any individual teacher 
shall be expressly subject to the terms and conditions of this Agreement.
Section 5: Copies of this Agreement shall
be printed at the mutual expense of the 
Board and the Association within thirty (30) days after the Agreement is signed and pre­
sented to all teachers now employed and 
hereafter employed. The Board shall also provide reasonable assistance on an equally 
shared cost basis in duplicating at least two 
(2) copies of tentative agreements for each school prior to a ratification vote.
ARTICLE XXVIII 
MISCELLANEOUS
Section 1: Solicitation of teachers for salesof products and services of any kind is pro­
hibited during school hours except for pres­entation of educational material. Such edu­
cational presentation shall be requested by the teacher through the appropriate Admin­
istrator. Teachers shall not require or en­
courage students to purchase materials, the
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sale of which would yield a direct financial 
return to the teacher.
Section 2: The Board recognizes that ad­
ministrative procedure for respective 
building operations showing the basic func­
tional responsibilities of the administrators 
for each building should be transmitted to 
the teachers during the first two weeks of 
school or within two weeks of employment, 
whichever is later.
Section 3: Teachers in appropriate fields of
study shall be consulted regarding building 
plans for new or remodeled educational 
facilities so that instructional concerns may 
be considered.
Section 4: A copy of the Board report, ex­
cluding the personnel section and other con­
fidential information as the Board judges ap­propriate, shall be mailed to the Association 
at the same time it is mailed to the members of the Board. Further, a copy of the “Person­
nel Section” will be delivered to the Associ­ation Executive Director when approved by 
the Board.
ARTICLE XXIX 
NO STRIKE - NO LOCKOUT
The Board and the Association agree that 
there will be no lockout(s) or strike(s) during the term of this agreement.
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ARTICLE XXX 
TERM OF AGREEMENT
Section 1: This Agreement shall be effec­
tive as of October 3. 198IL and shall con­
tinue  ^ in effect through August 31, 1982. 
Items within- this Agreement may be re­opened for negotiations by mutual agree­ment of the parties.
Agreement shall not be extended orally and 
it is expressly understood that it shall expire on the date indicated. This Agreement is 
made and entered into at Indianapolis, Indi­
ana on this 7th day of September, 1980, by 
and between the Indianapolis Board of School Commissioners of the City of Indi­
anapolis, County of Marion, State of In­diana, party of the first part heretofore re­
ferred to as the “Board” and the In­
dianapolis Education Association, affiliated with the Indiana State Teachers Association, and the National Education Association par­ty of the second part, heretofore referred to 
as the “Association.” This Agreement is so 
attested to by the parties whose signatures appear below.
84
INDIANAPOLIS EDUCATION ASSOCIATION
■’resident of the Association 
Chairperson^ IEA Negotiating Committee
By.
rpe^ ru
J(y)(Ur>- I^ K .^UniServ Executive Director
BOARD OF SCHOOL 
COMMISSIONERS OF THE SCHOOL 
V CITY OF INDIANAPOLIS
President of the Board
Chief Negotiator for the Board
Superintendent
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A P P E N D IX  A
INDIANAPOLIS EDUCATION 
ASSOCIATION
GRIEVANCE FORM
T O _____________ DATE_____________
Grievance: (state nature of grievance and ar­ticles and sections of the Agreement which 
have been violated or the policy or practice 
that has been violated)
Relief Sought: (state the relief sought)
Signed__
Copies to: 1. Principal’s copy2. Grievant’s copy
3. IE A office copy4. Association Rep copy
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A P P E N D IX  B
INDIANAPOLIS PUBLIC SCHOOLS
1980-81 CALENDAR 
SEMESTER SCHEDULES
First SemesterTuesday, August 26, 1980 through Fri­
day, January 23, 1981.
Pupils ReportTuesday, September 2, 1980 
Second SemesterMonday, January 26, 1981 through Fri­
day, June 5, 1981
PROFESSIONAL ACTIVITY DAYS 
AND HOLIDAYS
Teachers’ Meetings and WorkTuesday, August 26, 1980 through Fri­day, August 29, 1980
(not more than four half-days during the above four days shall be utilized for in- 
service workshops, faculty, departmental or other meetings, with the remaining time re­
served solely for teachers to work in their 
classrooms.)
Labor DayMonday, September 1, 1980 
Professional DaysThursday, October 30, 1980 and Friday, 
October 31, 1980
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Veterans’ Day
Tuesday, November 11, 1980
Thanksgiving Vacation
Thursday, November 27, 1980 and Fri­day, November 28, 1980
‘ Winter Break
Close of school Friday, December 19, 1980 and reopen Monday, January 5, 1981
New Year’s Day
Tuesday, January 1, 1981
Martin Luther King, Jr. Day
Thursday, January 15, 1981
Presidents’ DayMonday, February 16, 1981
‘ Spring Break
Close of school Friday, March 27, 1981 
and reopen Monday, April 6, 1981
School Closes at NoonFriday, April 17, 1981
Memorial DayMonday, May 25, 1981
•With the exception of January 1, 1981, these are unpaid days.
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PUPILS’ PROGRESS REPORTS*
Friday, October 10, 1980 
Wednesday, November 26, 1980 
Friday, January 23, 1981 
Friday, March 6, 1981 
Friday, April 24, 1981 
Friday, June 5, 1981
‘Reports issued on Wednesday following 
end of period except at close of school year.
A half day without pupils will be scheduled 
at the end of each progress report period in elementary schools. At the discretion of the 
teacher, this half day will be used for either 
preparing pupil progress reports or conduct­ing parent-teacher conferences. The last day 
of the second semester in high school will be 
utilized for record keeping. Pupils will not 
be scheduled. High school pupils will be in attendance on the morning of the last day of 
the first semester, January 23, 1981. Kinder­garten pupils will not be scheduled for atten­
dance on Wednesday, September 3, 1980. The morning session of kindergarten will be 
scheduled for attendance on the last day of 
the fall semester.BREAKDOWN OF CONTRACT DAYSProfessional Activity and Teaching ContractHolidays Days Days
First Semester 12 88 100Second Semester 2 88 90TOTAL 14 176 190
Total Pupil Days - 176
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High School (40 Days)
Monday, June 8, 1981 through Friday, 
July 31, 1981
Elementary School (30 Days)
Monday, June 8, 1981 through Friday, July 17, 1981
TEACHERS’ PAY DATES 
1980-81
Pay Date - 20 Pays
Friday, September 5, 1980 
Friday, September 19, 1980 Friday, October 3, 1980 
Friday, October 17, 1980 
Friday, October 31, 1980 
Friday, November 14, 1980 
Wednesday, November 26, 1980 Friday, December 12, 1980 Monday, January 5, 1981 
Tuesday, January 20, 1981 Friday, February 6, 1981 Friday, February 20, 1981 Friday, March 6, 1981 
Friday, March 20, 1981 Monday, April 6, 1981 Friday, April 17, 1981 
Friday, May 1, 1981 Friday, May 15, 1981 Friday, May 29, 1981 Friday, June 5, 1981
SU M M E R  S C H O O L  - 1981
9 0
Pay Date - 26 Pays
Friday, September 5, 1980 
Friday, September 19, 1980 
Friday, October 3, 1980 
Friday, October 17, 1980 
Friday, October 31, 1980 
Friday, November 14, 1980 
Wednesday, November 26, 1980 
Friday, December 12, 1980 Friday, December 19, 1980 
Monday, January 5, 1981 Tuesday, January 20, 1981 
Friday, February 6, 1981 Friday, February 20, 1981 
Friday, March 6, 1981 
Friday, March 20, 1981 
Monday, April 6, 1981 
Friday, April 17, 1981 
Friday, May 1, 1981 Friday, May 15, 1981 Friday, May 29, 1981 
Friday, June 5, 1981 ’Friday, June 26, 1981 ’Friday, July 10, 1981 
’Friday, July 24, 1981 ’Friday, August 7, 1981 
’Friday, August 21, 1981
’Teachers may receive these five checks on June 16 and 17, 1981 as set forth in Article XX, Section 8 of the Agreement.
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1981-82 CALENDAR 
SEMESTER SCHEDULES
First Semester
Tuesday, September 1, 1981 through Fri­day, January 29,1982
Pupils ReportTuesday, September 8, 1981
Second Semester
Monday, February 1, 1982 through Fri­
day, June 11, 1982
PROFESSIONAL ACTIVITY DAYS 
AND HOLIDAYS
Teachers’ Meetings and WorkTuesday, September 1, 1981 through Fri­day, September 4, 1981
(Not more than four half-days during the 
above four days shall be utilized for in- service workshops, faculty, departmental or other meetings, with the remaining time re­
served solely for teachers to work in their 
classrooms.)
Labor DayMonday, September 7, 1981
Professional DaysThursday, October 29, 1981 and Friday, 
October 30, 1981
Veterans’ DayWednesday, November 11, 1981
IN D IA N A P O L IS  P U B L IC  S C H O O L S
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Thanksgiving Vacation
Thursday, November 26, 1981 and Fri­
day, November 27, 1981
•Winter BreakClose of school Friday, December 18, 
1981 and reopen Monday, January 4, 1982
New Year’s DayFriday, January 1, 1982
Martin Luther King, Jr. Day
Friday, January 15, 1982
Presidents’ DayMonday, February 15, 1982
•Spring Break
Close of school Friday, March 26, 1982 
and reopen Monday, April 5, 1982
School Closes at NoonFriday, April 9, 1982
Memorial DayMonday, May 31, 1982
•With the exception of January 1, 1982, 
these are unpaid days.
PUPILS’ PROGRESS REPORTS*
Friday, October 16, 1981 
Friday, December 4, 1981 
Friday, January 29, 1982 Friday, March 12, 1982 Friday, April 30, 1982 Friday, June 11, 1982
93
•Reports issued on Wednesday following 
end of periods except at close of school year.
A half day without pupils will be scheduled 
at the end of each progress report period in 
elementary schools. At the discretion of the 
teacher, this half day will be used for either 
preparing pupil progress reports or conduct­
ing parent-teacher conferences. The last day 
of the second semester in high school will be 
utilized for record keeping. Pupils will not 
be scheduled. High school pupils will be in 
attendance on the morning of the last day of 
the first semester, January 29, 1982. Kinder­garten pupils will not be scheduled for at­
tendance on Wednesday, September 9, 1981. The morning session of kindergarten 
will be scheduled for attendance on the last 
day of the fall semester.
BREAKDOWN OF CONTRACT DAYS
Professional Activity and Teaching ContractHolidays Days Days
First Semester 12 88 100Second Semester 2 88 90TOTAL 14 176 190
Total Pupil Days - 176
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* * High School (40 Days)Monday, June 14, 1982 through Friday, 
August 6, 1982
** Elementary School (30 Days)
Monday, June 14, 1982 through Friday, 
June 23, 1982
**One Saturday session - June 19, 1982; no 
classes on Monday, July 5, 1982.
TEACHERS’ PAY DATES
1981-82
Pay Date - 20 PayFriday, September 4, 1981 (Vi pay)
Friday, September 18, 1981 
Friday, October 2, 1981 
Friday, October 16, 1981 Wednesday, October 28, 1981 Friday, November 13, 1981 Wednesday, November 25, 1981 
Friday, December 11, 1981 
Friday, December 18, 1981 (Vi pay)
Friday, January 8, 1982 
Friday, January 22, 1982 Friday, February 5, 1982 
Friday, February 19, 1982 
Friday, March 5, 1982 Friday, March 19, 1982 Wednesday, April 7, 1982 Friday, April 16, 1982 (Vi pay)
Friday, April 30, 1982 Friday, May 14, 1982
SU M M E R  SC H O O L  - 1982
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Friday, May 28, 1982 
Friday, June 4, 1982 (‘A pay)
Friday, June 11, 1982Pay Date - 26 Pay
Friday, September 4, 1981 (Vi pay)
Friday, September 18, 1981 
Friday, October 2, 1981 
Friday, October 16, 1981 
Wednesday, October 28, 1981 
Friday, November 13, 1981 
Wednesday, November 25, 1981 
Friday, December 11, 1981 
Friday, December 18, 1981 
Friday, January 8, 1982 
Friday, January 22, 1982 
Friday, February 5, 1982 
Friday, February 19, 1982 
Friday, March 5, 1982 
Friday, March 19, 1982 Wednesday, April 7, 1982 
Friday, April 16, 1982 
Friday, April 30, 1982 Friday, May 14, 1982 
Friday, May 28, 1982 Friday, June 4, 1982 (Vi pay)
Friday, June 11, 1982 ‘Friday, June 25, 1982 
•Friday, July 9, 1982 •Friday, July 23, 1982 
•Friday, August 6, 1982 
•Friday, August 20, 1982 
•Teachers may receive these five checks on June 22 and June 23, 1982 as set forth in Arti­cle XX, Section 8, of the Agreement.
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1982-83 CALENDAR 
SEMESTER SCHEDULES
First Semester
Tuesday, August 31, 1982 through Fri­
day, January 28, 1983
Pupils ReportTuesday, September 7, 1982 
Second Semester
Monday, January 31, 1983 through Fri­
day, June 10, 1983
PROFESSIONAL ACTIVITY DAYS 
AND HOLIDAYS
Teachers’ Meetings and WorkTuesday, August 31, 1982 through Fri­
day, September 3, 1982
(Not more than four half-days during the 
above four days shall be utilized for in- 
service workshops, faculty, departmental or other meetings, with the remaining time re­
served solely for teachers to work in their 
classrooms.)
Labor Day
Monday, September 6, 1982 
Professional DaysThursday, October 28, 1982 and Friday, 
October 29, 1982
Veterans’ DayThursday, November 11, 1982
IN D IA N A P O L IS  P U B L IC  S C H O O L S
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Thanksgiving Vacation
Thursday, November 25, 1982 and Fri­
day, November 26, 1982
‘ Winter Break
Close of school Friday, December 17, 
1982 and reopen Monday, January 3, 1983
New Year’s Day
Saturday, January 1, 1983
Martin Luther King, Jr. DayFriday, January 14, 1983
Presidents’ Day
Monday, February 21, 1983
‘ Spring Break
Close of school Friday, March 25, 1983 
and reopen Monday, April 4, 1983
Memorial Day
Monday, May 30, 1983
‘With the exception of January 1, 1983, these are unpaid days.
PUPILS’ PBOGRESS REPORTS*
Friday, October 15, 1982 
Friday, December 3, 1982 
Friday, January 28, 1983 Friday, March 11, 1983 
Friday, April 29, 1983 
Friday, June 10, 1983
‘Reports issued on Wednesday following end of periods except at close of school year.
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A half day without pupils will be scheduled 
at the end of each progress report period in 
elementary schools. At the discretion of the 
teacher, this half day will be used for either 
preparing pupil progress reports or conduct­
ing parent-teacher conferences. The last day 
of the second semester in high school will be 
utilized for record keeping. Pupils will not 
be scheduled. High school pupils will be in 
attendance on the morning of the last day of 
the first semester, January 28, 1983. Kinder­
garten pupils will not be scheduled for at­
tendance on Wednesday, September 8, 1982. The morning session of Kindergarten 
will be scheduled for attendance on the last 
day of the fall semester.
BREAKDOWN OF CONTRACT DAYS
Professional Activity and Teaching ContractHolidays Days Days
First Semester 12 88 100Second Semester 2 88 90TOTAL 14 176 190
Total Pupil Days - 176
SUMMER SCHOOL - 1983
* * High School (40 Days)
Monday, June 13, 1983 through Friday, August 5, 1983
** Elementary School (30 Days)
Monday, June 13, 1983 through Friday, July 22, 1983
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**One Saturday session - June 18, 1983; no 
classes on Monday, July 4, 1983.
TEACHERS’ PAY DATES
1982-83
Pay Date - 20 Pay
Friday, September 3, 1982 ('/* pay)
Friday, September 17, 1982 
Friday, October 1, 1982 
Friday, October 15, 1982 
Wednesday, October 27, 1982 
Friday, November 12, 1982 
Wednesday, November 24, 1982 
Friday, December 10, 1982 Friday, December 17, 1982 (V2 pay)Friday, January 7, 1983 
Friday, January 21, 1983 Friday, February 4, 1983 
Friday, February 18, 1983 Friday, March 4, 1983 
Friday, March 18, 1983 
Monday, April 4, 1983 (Vi pay)Friday, April 15, 1983 
Friday, April 29, 1983 Friday, May 13, 1983 
Friday, May 27, 1983 
Friday, June 3, 1983 (Vt pay)Friday, June 10, 1983
Pay Date - 26 PayFriday, September 3, 1982 (V2 pay)Friday, September 17, 1982 Friday, October 1, 1982
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Friday, October 15, 1982 
Wednesday, October 27, 1982 
Friday, November 12, 1982 
Wednesday, November 24, 1982 
Friday, December 10, 1982 
Friday, December 17, 1982 
Friday, January 7, 1983 
Friday, January 21, 1983 Friday, February 4, 1983 
Friday, February 18, 1983 
Friday, March 4, 1983 
Friday, March 18, 1983 
Monday, April 4, 1983 
Friday, April 15, 1983 
Friday, April 29, 1983 
Friday, May 13, 1983 
Friday, May 27, 1983 Friday, June 3, 1983 (V2 pay)
Friday, June 10, 1983 ‘Friday, June 24, 1983 
‘Friday, July 8, 1983 ‘Friday, July 22, 1983 
‘Friday, August 5, 1983 ‘Friday, August 19, 1983
‘Teachers may receive these five checks on 
June 21 and June 22, 1983 as set forth in Arti­
cle XX, Section 8, of the Agreement.
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APPENDIX C
SALARY SCHEDULE
1. Appendix C - Salary Schedule. Amount 
of salary increases.
In year one of the agreement, adopt a salary 
schedule which is effective August 26, 1980, and which provides a salary schedule in­
crease of 9.5 percent, plus increment. In 
year two of the agreement, adopt a salary 
schedule with an increase of 2 per cent plus 
increment effective in August. In addition, 
adopt a salary schedule increased again by 
10.91 per cent effective in January of 1982 
at the end of the 9th pay period (now January 8).
*2. Teachers shall qualify for the B+15 salary schedule column upon completing fif­
teen (15) college or university semester hours (or the equivalent in quarter hours) of a Mas­ter’s program.
*3. Teachers shall qualify for the Master’s 
salary schedule column upon completion of 
a Master’s program, except social workers shall qualify for this column upon comple­
tion of 32 college hours of a Master’s pro­gram.
*4. Teachers shall qualify for the M+ 15 
salary schedule column upon completion of 
15 additional college or university semester hours (or the equivalent in quarter hours) 
beyond a Master’s degree.
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*5. Teachers shall qualify for the M + 30 
salary schedule column upon completion of 
30 additional college or university semester 
hours (or the equivalent in quarter hours) be­
yond a Master’s degree. A social worker with an earned Master’s in social work 
which requires 60 hours for graduation or a 
teacher with an earned Master of Fine Arts 
degree which requires 60 hours for gradua­
tion shall qualify for the M + 30 column.
*6. Teachers shall qualify for the M + 45 
salary schedule column upon completion of 
45 additional college or university semester 
hours (or the equivalent in quarter hours) be­
yond a Master’s Degree. A social worker 
with an earned Master’s in social work 
which required 60 hours for graduation 
shall qualify for the M + 45 upon completion 
of 15 additional hours after such Master’s 
Degree.
7. The annual salary rate for a non-degree 
teacher who does not possess a B.S. or M.S. 
equivalency, shall be $300 less than the an­nual salary rate of a teacher with the same 
number of credited years of experience who 
holds a B.S. degree or M.S. equivalency.
8. The annual salary rate for a teacher with a Master’s degree or a Master’s degree 
equivalency shall be the same through the twelfth year of service on the schedule. Dur­
ing the thirteenth year the teacher who has 
the Master’s degree equivalency shall be
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paid $300 less than the teacher who has the 
Master’s degree, during the fourteenth year 
$400 less, and during the fifteenth through 
the nineteenth years, $500 less per year.
‘See Article XX, Section 3.
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APPENDIX C - SALARY SCHEDULE
S tep BS
0 1 0 8 0 1
1 1 1 2 9 1
2 1 1 7 7 8
3 1 2 2 6 6
4 1 2 7 5 4
5 1 3 2 4 2
6 1 3 7 2 9
7 1 4 2 1 7
8 1 4 7 0 4
9 1 5 1 9 2
10 1 5 6 8 0
11 1 6 1 6 8
12 1 6 6 5 6
13 1 7 1 4 2
14 1 7 7 5 1
15
16
17
18
19
2 0 1 8 3 8 1
21
22
2 3
2 4
2 5
E ffe c t iv e  O c to b e r  5 , 1 9 7 9  
s c h e d u le  “ a ”
M S M S +  15 M S +  3 0 M S +  4 5 D o c to ra te
1 1 5 4 4 1 1 7 9 0 1 2 2 8 4 1 2 6 5 3 1 2 9 6 2
1 2 0 3 2 1 2 2 7 9 1 2 7 7 1 1 3 1 5 4 1 3 4 5 2
1 2 5 1 8 1 2 7 6 6 1 3 2 6 0 1 3 6 5 8 1 3 9 3 9
1 3 0 0 6 1 3 2 5 3 1 3 7 4 8 1 4 1 6 0 1 4 4 2 6
1 3 4 9 4 1 3 7 4 2 1 4 2 3 5 1 4 6 6 2 1 4 9 1 5
1 3 9 8 3 1 4 2 3 0 1 4 7 2 4 1 5 1 6 6 1 5 4 0 2
1 4 4 7 0 1 4 7 1 6 1 5 2 1 0 1 5 6 6 6 1 5 8 9 1
1 4 9 5 7 1 5 2 0 5 1 5 6 9 8 1 6 1 6 9 1 6 3 7 7
1 5 4 4 7 1 5 6 9 2 1 6 1 8 6 1 6 6 7 2 1 6 8 6 5
1 5 9 3 4 1 6 1 7 9 1 6 6 7 4 1 7 1 7 4 1 7 3 5 3
1 6 4 2 0 1 6 6 6 9 1 7 1 6 2 1 7 6 7 7 1 7 8 4 1
1 6 9 0 9 1 7 1 5 6 1 7 6 4 9 1 8 1 7 8 1 8 3 2 9
1 7 3 9 6 1 7 6 4 5 1 8 1 3 8 1 8 6 8 2 1 8 8 1 7
1 7 8 8 4 1 8 1 3 0 1 8 6 2 5 1 9 1 8 4 1 9 3 0 4
1 8 3 7 2 1 8 6 1 9 1 9 1 1 2 1 9 6 8 5 1 9 7 9 0
1 8 8 6 0 1 9 1 0 6 1 9 6 0 0 2 0 1 8 8 2 0 2 8 0
1 9 3 4 7 1 9 5 9 4 2 0 0 8 9 2 0 6 9 2 2 0 7 6 7
1 9 8 3 5 2 0 0 8 2 2 0 5 7 6 2 1 1 9 3 2 1 2 5 4
2 0 3 2 3 2 0 5 7 1 2 1 0 6 3 2 1 6 9 5 2 1 7 4 3
2 0 9 3 1 2 1 1 7 7 2 1 6 7 2 2 2 3 2 2 2 2 3 5 1
2 1 5 6 1 2 1 8 0 7 2 2 3 0 2 2 2 9 7 1 2 2 9 8 1
BS +  15
1 1 0 5 0
1 1 5 3 7
1 2 0 2 5
1 2 5 1 3
1 3 0 0 0
1 3 4 8 8
1 3 9 7 7
1 4 4 6 4
1 4 9 5 2
1 5 4 3 9
1 5 9 2 6
1 6 4 1 5
1 6 9 0 2
1 7 3 9 1
1 7 9 9 8
1 8 6 2 8
A P P E N D IX  C  - S A L A R Y  S C H E D U L E  
E ffe c t iv e  A u g u s t 2 6 ,  1 9 8 0  
s c h e d u le  “ b ”
S te p BS B S +  15 M S M S  +  15 M S +  3 0 M S +  4 5 D o c to r a te
0 1 1 ,8 2 7 1 2 ,1 0 0 1 2 ,6 4 1 1 2 ,9 1 0 1 3 ,4 5 1 1 3 ,8 5 5 1 4 ,1 9 3
1 1 2 ,3 6 4 1 2 ,6 3 3 1 3 ,1 7 5 1 3 ,4 4 6 1 3 ,9 8 4 1 4 ,4 0 4 1 4 ,7 3 0
2 1 2 ,8 9 7 1 3 ,1 6 7 1 3 ,7 0 7 1 3 ,9 7 9 1 4 ,5 2 0 1 4 .9 5 6 1 5 ,2 6 3
3 1 3 ,4 3 1 1 3 ,7 0 2 1 4 ,2 4 2 1 4 ,5 1 2 1 5 ,0 5 4 1 5 ,5 0 5 1 5 ,7 9 6
4 1 3 ,9 6 6 1 4 ,2 3 5 1 4 ,7 7 6 1 5 ,0 4 7 1 5 ,5 8 7 1 6 .0 5 5 1 6 ,3 3 2
5 1 4 ,5 0 0 1 4 ,7 6 9 1 5 ,3 1 1 1 5 ,5 8 2 1 6 ,1 2 3 1 6 ,6 0 7 1 6 ,8 6 5
6 1 5 ,0 3 3 1 5 ,3 0 5 1 5 ,8 4 5 1 6 ,1 1 4 1 6 ,6 5 5 1 7 ,1 5 4 1 7 .4 0 1
7 1 5 ,5 6 8 1 5 ,8 3 8 1 6 ,3 7 8 1 6 ,6 4 9 1 7 ,1 8 9 1 7 ,7 0 5 1 7 ,9 3 3
8 1 6 ,1 0 1 1 6 ,3 7 2 1 6 ,9 1 4 1 7 ,1 8 3 1 7 ,7 2 4 1 8 ,2 5 6 1 8 .4 6 7
9 1 6 ,6 3 5 1 6 .9 0 6 1 7 ,4 4 8 1 7 ,7 1 6 1 8 ,2 5 8 1 8 ,8 0 6 1 9 ,0 0 2
10 1 7 ,1 7 0 1 7 ,4 3 9 1 7 ,9 8 0 1 8 ,2 5 3 1 8 ,7 9 2 1 9 ,3 5 6 1 9 .5 3 6
11 1 7 ,7 0 4 1 7 ,9 7 4 1 8 ,5 1 5 1 8 ,7 8 6 1 9 ,3 2 6 1 9 ,9 0 5 2 0 ,0 7 0
12 1 8 ,2 3 8 1 8 ,5 0 8 1 9 ,0 4 9 1 9 ,3 2 1 1 9 ,8 6 1 2 0 ,4 5 7 2 0 ,6 0 5
13 1 8 ,7 7 0 1 9 ,0 4 3 1 9 ,5 8 3 1 9 ,8 5 2 2 0 ,3 9 4 2 1 ,0 0 6 2 1 ,1 3 8
14 1 9 ,4 3 7 1 9 ,7 0 8 2 0 ,1 1 7 2 0 ,3 8 8 2 0 .9 2 8 2 1 .5 5 5 2 1 ,6 7 0
15 2 0 ,6 5 2 2 0 ,9 2 1 2 1 ,4 6 2 2 2 ,1 0 6 2 2 ,2 0 7
16 2 1 ,1 8 5 2 1 ,4 5 5 2 1 ,9 9 7 2 2 ,6 5 8 2 2 ,7 4 0
17 2 1 ,7 1 9 2 1 ,9 9 0 2 2 ,5 3 1 2 3 ,2 0 6 2 3 ,2 7 3
18 2 2 ,2 5 4 2 2 ,5 2 5 2 3 ,0 6 4 2 3 ,7 5 6 2 3 ,8 0 9
19 2 2 ,9 1 9 2 3 ,1 8 9 2 3 ,7 3 1 2 4 ,4 4 3 2 4 ,4 7 4
2 0
21
22
2 0 ,1 2 7 2 0 ,3 9 8
23
2 4
2 5 2 3 ,6 0 9 2 3 ,8 7 9 2 4 ,4 2 1 2 5 ,1 5 3 2 5 ,1 6 4
APPENDIX C - SALARY SCHEDULE
E ffe c tiv e  S e p te m b e r  1, 198 1  
s c h e d u le  “ a ”
S tep BS B S +  15 M S M S +  15 M S +  3 0 M S +  4 5 D o c to r a te
0 1 2 ,0 6 4 1 2 ,3 4 2 1 2 ,8 9 4 1 3 ,1 6 8 1 3 ,7 2 0 1 4 ,1 3 2 1 4 ,4 7 7
1 1 2 ,6 1 1 1 2 ,8 8 6 1 3 ,4 3 9 1 3 ,7 1 5 1 4 ,2 6 4 1 4 ,6 9 2 1 5 ,0 2 5
2 1 3 ,1 5 5 1 3 ,4 3 0 1 3 ,9 8 1 1 4 ,2 5 9 1 4 ,8 1 0 1 5 ,2 5 5 1 5 ,5 6 8
3 1 3 ,7 0 0 1 3 ,9 7 6 1 4 ,5 2 7 1 4 ,8 0 2 1 5 ,3 5 5 1 5 ,8 1 5 1 6 .1 1 2
4 1 4 ,2 4 5 1 4 ,5 2 0 1 5 ,0 7 2 1 5 ,3 4 8 1 5 ,8 9 9 1 6 .3 7 6 1 6 ,6 5 9
5 1 4 ,7 9 0 1 5 ,0 6 4 1 5 ,6 1 7 1 5 ,8 9 4 1 6 ,4 5 5 1 6 ,9 3 9 1 7 ,2 0 2
6 1 5 ,3 3 4 1 5 ,6 1 1 1 6 ,1 6 2 1 6 ,4 3 6 1 6 ,9 8 8 1 7 ,4 9 7 1 7 ,7 4 9
7 1 5 ,8 7 9 1 6 .1 5 5 1 6 .7 0 6 1 6 ,9 8 2 1 7 ,5 3 3 1 8 ,0 5 9 1 8 ,2 9 2
8 1 6 ,4 2 3 1 6 ,6 9 9 1 7 ,2 5 2 1 7 ,5 2 7 1 8 ,0 7 8 1 8 .6 2 1 1 8 ,8 3 6
9 1 6 ,9 6 8 1 7 ,2 4 4 1 7 ,7 9 7 1 8 ,0 7 0 1 8 ,6 2 3 1 9 ,1 8 2 1 9 .3 8 2
10 1 7 ,5 1 3 1 7 ,7 8 8 1 8 ,3 4 0 1 8 .6 1 8 1 9 ,1 6 8 1 9 ,7 4 3 1 9 .9 2 7
11 1 8 ,0 5 8 1 8 ,3 3 3 1 8 ,8 8 5 1 9 .1 6 2 1 9 ,7 1 3 2 0 ,3 0 3 2 0 ,4 7 1
12 1 8 ,6 0 3 1 8 .8 7 8 1 9 ,4 3 0 1 9 .7 0 7 2 0 .2 5 8 2 0 ,8 6 6 2 1 ,0 1 7
13 1 9 ,1 4 5 1 9 ,4 2 4 1 9 ,9 7 5 2 0 ,2 4 9 2 0 ,8 0 2 2 1 ,4 2 6 2 1 .5 6 1
14 1 9 ,8 2 6 2 0 ,1 0 2 2 0 ,5 1 9 2 0 ,7 9 6 2 1 ,3 4 7 2 1 ,9 8 6 2 2 ,1 0 3
15 2 1 ,0 6 5 2 1 ,3 3 9 2 1 .8 9 1 2 2 ,5 4 8 2 2 .6 5 1
16 2 1 ,6 0 9 2 1 ,8 8 4 2 2 ,4 3 7 2 3 .1 1 1 2 3 ,1 9 5
17 2 2 ,1 5 3 2 2 ,4 3 0 2 2 ,9 8 2 2 3 ,6 7 0 2 3 ,7 3 8
18 2 2 .6 9 9 2 2 ,9 7 6 2 3 ,5 2 5 2 4 ,2 3 1 2 4 ,2 8 5
19 2 3 ,3 7 7 2 3 ,6 5 3 2 4 ,2 0 6 2 4 ,9 3 2 2 4 .9 6 3
2 0
21
2 0 ,5 3 0 2 0 ,8 0 6 2 3 ,3 7 7 2 3 ,6 5 3 2 4 ,2 0 6 2 4 ,9 3 2 2 4 .9 6 3
2 3
2 4
2 5 2 4 ,0 8 1 2 4 ,3 5 7 2 4 ,9 0 9 2 5 ,6 5 6 2 5 ,6 6 7
A P P E N D IX  C  - S A L A R Y  S C H E D U L E  
E ffe c t iv e  a t  N o o n  o n  J a n u a r y  1 1 , 1 9 8 2  
s c h e d u le  “ b ”
S tep BS B S +  15 M S M S  +  15 M S +  3 0 M S +  4 5 D o c to r a te
0 1 3 ,3 8 0 1 3 ,6 8 9 1 4 ,3 0 1 1 4 ,6 0 5 1 5 ,2 1 7 1 5 ,6 7 4 1 6 .0 5 6
1 1 3 ,9 8 7 1 4 ,2 9 2 1 4 .9 0 5 1 5 ,2 1 1 1 5 .8 2 0 1 6 ,2 9 5 1 6 ,6 6 4
2 1 4 ,5 9 0 1 4 ,8 9 5 1 5 .5 0 6 1 5 ,8 1 5 1 6 ,4 2 6 1 6 ,9 1 9 1 7 ,2 6 6
3 1 5 ,1 9 5 1 5 ,5 0 1 1 6 ,1 1 2 1 6 ,4 1 7 1 7 ,0 3 0 1 7 ,5 4 0 1 7 ,8 7 0
4 1 5 ,7 9 9 1 6 ,1 0 4 1 6 .7 1 6 1 7 ,0 2 2 1 7 ,6 3 4 1 8 ,1 6 3 1 8 ,4 7 6
5 1 6 ,4 0 4 1 6 ,7 0 7 1 7 ,3 2 1 1 7 ,6 2 8 1 8 ,2 5 0 1 8 ,7 8 7 1 9 ,0 7 9
6 1 7 ,0 0 7 1 7 ,3 1 4 1 7 ,9 2 5 1 8 ,2 2 9 1 8 ,8 4 1 1 9 .4 0 6 1 9 .6 8 5
7 1 7 ,6 1 1 1 7 ,9 1 8 1 8 ,5 2 9 1 8 ,8 3 5 1 9 ,4 4 6 2 0 ,0 2 9 2 0 ,2 8 8
8 1 8 ,2 1 5 1 8 ,5 2 1 1 9 ,1 3 4 1 9 .4 3 9 2 0 .0 5 0 2 0 ,6 5 3 2 0 .8 9 1
9 1 8 .8 1 9 1 9 .1 2 5 1 9 ,7 3 9 2 0 ,0 4 1 2 0 ,6 5 5 2 1 .2 7 5 2 1 ,4 9 7
10 1 9 ,4 2 4 1 9 ,7 2 9 2 0 ,3 4 1 2 0 .6 4 9 2 1 .2 5 9 2 1 ,8 9 7 2 2 ,1 0 1
11 2 0 ,0 2 8 2 0 ,3 3 3 2 0 ,9 4 5 2 1 ,2 5 3 2 1 ,8 6 4 2 2 ,5 1 8 2 2 ,7 0 4
12 2 0 ,6 3 3 2 0 ,9 3 8 2 1 ,5 5 0 2 1 .8 5 7 2 2 ,4 6 8 2 3 ,1 4 2 2 3 ,3 1 0
13 2 1 ,2 3 4 2 1 ,5 4 3 2 2 ,1 5 4 2 2 .4 5 8 2 3 ,0 7 1 2 3 ,7 6 4 2 3 ,9 1 3
14 2 1 ,9 8 9 2 2 ,2 9 5 2 2 ,7 5 8 2 3 ,0 6 5 2 3 ,6 7 6 2 4 ,3 8 5 2 4 .5 1 4
15 2 3 ,3 6 3 2 3 .6 6 7 2 4 ,2 7 9 2 5 ,0 0 8 2 5 ,1 2 2
16 2 3 ,9 6 7 2 4 ,2 7 2 2 4 ,8 8 5 2 5 .6 3 2 2 5 ,7 2 6
17 2 4 ,5 7 0 2 4 ,8 7 7 2 5 .4 8 9 2 6 .2 5 2 2 6 ,3 2 8
18 2 5 ,1 7 5 2 5 ,4 8 3 2 6 ,0 9 2 2 6 .8 7 5 2 6 ,9 3 4
19 2 5 ,9 2 7 2 6 .2 3 4 2 6 ,8 4 7 2 7 ,6 5 2 2 7 .6 8 6
2 0
21
2 2
2 2 ,7 7 0 2 3 ,0 7 6 2 5 ,9 2 7 2 6 ,2 3 4 2 6 ,8 4 7 2 7 ,6 5 2 2 7 ,6 8 6
2 3
2 4
2 5 2 6 ,7 0 8 2 7 ,0 1 4 2 7 ,6 2 7 2 8 ,4 5 5 2 8 ,4 6 7
M E M O R A N D U M  O F  U N D E R S T A N D IN G
It is understood that leaves requested under 
Article XI, sections 3 and 5 are permissive 
and the administration may consider pro­
jected teacher absenteeism in considering 
such requests.
The Bargaining Team for the IEA:
S. Dean Brown, Spokesperson
Elizabeth Mark, Chairperson
Tom Feeney
David Hyndman
Charles Payne
Sigrid Vaubel
Don Young
For Additional Information, Contact: 
S. Dean Brown, UniServ Executive 
Director or
Oscar C. Jones, UniServ Director 
Indianapolis, Education Association 
4002 Meadows Drive, Suite 308 
Indianapolis, Indiana 46205 
PHONE: (317)545-7621
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1980
5  M T  W  T  F  SJANUARY
1 2 3 4 56 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 
FEBRUARY
1 23 4 5 6 7 8 910 11 12 13 14 15 1617 18 19 20 21 22 2324 25 26 27 28 29
MARCH !
2 3 4 5 6 7 89 10 11 12 13 14 1516 17 18 19 20 21 2223 24 25 26 27 28 2930 31
APRIL
1 2 3 4 56 7 8 9 10 11 1213 14 15 16 17 18 1920 21 22 23 24 25 2627 28 29 30
MAY
1 2 34 5 6 7 8 9 1011 12 13 14 15 16 1718 19 20 21 22 23 2425 26 27 28 29 30 31
JUNE
1 2 3 4 5 6 78 9 10 11 12 13 1415 16 17 18 19 20 2122 23 24 25 26 27 2829 30
S  M T  W T F sJULY
1 2 3 4 56 7 8 9 10 11 1213 14 15 16 17 18 1920 21 22 23 24 25 2627 28 29 30 31
AUGUST 1 23 4 5 6 7 8 910 11 12 13 14 15 1617 18 19 20 21 22 2324 25 26 27 28 29 30 31
SEPTEMBER
1 2 3 4 5 67 8 9 10 11 12 1314 15 16 17 18 19 2021 22 23 24 25 26 2728 29 30 
OCTOBER
1 2  3 4 5 6 7 8 9 10 1112 13 14 15 16 17 1819 20 21 22 23 24 2526 27 28 29 30 31
NOVEMBER j 
2 3 4 5 6 7 89 10 11 12 13 14 1516 17 18 19 20 21 2223 24 25 26 27 28 2930
DECEMBER
1 2 3 4 5 67 8 9 10 11 12 1314 15 16 17 18 19 2021 22 23 24 25 26 2728 29 30 31
1981
S  M T  W  T  F  S
JANUARY 1 2 3 4 5 6 7 8 9 1011 12 13 14 15 16 1718 19 20 21 22 23 2425 26 27 28 29 30 31
FEBRUARY1 2 3 4 5 6 78 9 10 11 12 13 1415 16 17 18 19 20 2122 23 24 25 26 27 28
MARCH1 2 3 4 5 6 78 9 10 11 12 13 1415 16 17 18 19 20 2122 23 24 25 26 27 2829 30 31
APRIL 1 2  3 45 6 7 8 9 10 1112 13 14 15 16 17 1819 20 21 22 23 24 2526 27 28 29 30
MAY 1 23 4 5 6 7 8 910 11 12 13 14 15 1617 18 19 20 21 22 2324 25 26 27 28 29 3031
S  M T  W  T  F  S
JULY 1 2  3 45 6 7 8 9 10 1112 13 14 15 16 17 1819 20 21 22 23 24 2526 27 28 29 30 31
AUGUST 12 3 4 5 6 7 89 10 11 12 13 14 1516 17 18 19 20 21 2223 24 25 26 27 28 2930 31
SEPTEMBER1 2 3 4 56 7 8 9 10 11 1213 14 15 16 17 18 1920 21 22 23 24 25 2627 28 29 30
OCTOBER 1 2 3 4 5 6 7 8 9 1011 12 13 14 15 16 1718 19 20 21 22 23 2425 26 27 28 29 30 31
NOVEMBER1 2 3 4 5 6 78 9 10 11 12 13 1415 16 17 18 19 20 2122 23 24 25 26 27 2829 30
JUNE1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30
DECEMBER1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31
1982
5  M T  W  T  F  S
JANUARY 1 23 4 5 6 7 8 910 11 12 13 14 15 1617 18 19 20 21 22 2324 25 26 27 28 29 3031
FEBRUARY1 2 3 4 5 67 8 9 10 11 12 1314 15 16 17 18 19 2021 22 23 24 25 26 2728
MARCH1 2 3 4 5 67 8 9 10 11 12 1314 15 16 17 18 19 2021 22 23 24 25 26 2728 29 30 31
APRIL 1 2 34 5 6 7 8 9 1011 12 13 14 15 16 1718 19 20 21 22 23 2425 26 27 28 29 30
MAY 12 3 4 5 6 7 89 10 11 12 13 14 1516 17 18 19 20 21 2223 24 25 26 27 28 2930 31
JUNE 1 2 3 4 56 7 8 9 10 11 1213 14 15 16 17 18 1920 21 22 23 24 25 2627 28 29 30
S  M T  W  T  F  S
JULY 1 2 34 5 6 7 8 9 1011 12 13 14 15 16 1718 19 20 21 22 23 2425 26 27 28 29 30 31
AUGUST1 2 3 4 5 6 78 9 10 11 12 13 1415 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31
SEPTEMBER1 2  3 45 6 7 8 9 10 1112 13 14 15 16 17 1819 20 21 22 23 24 2526 27 28 29 30
OCTOBER 1 23 4 5 6 7 8 910 11 12 13 14 15 1617 18 19 20 21 22 2324 25 26 27 28 29 3031
NOVEMBER1 2 3 4 5 67 8 9 10 11 12 1314 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30
DECEMBER1 2  3 45 6 7 8 9 10 1112 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31
^ 9 - 2 - 0 O £ b ! g - ? ^ o o 6  _ _ o ^
